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. A^survey was conducted 1 to define the career 
development needs of women in five school districts which form th^ 
Metro politaJQ A^lt EdUjcaticn Program (MaeP) area (San Jose, 
California). (iThe survey was a first step in a project to demonstrate 
the transferability of existing career development programs from 
o-^her school areas to designated need,^ populations' witiiin the MAEP 
area.) A random sample of 320 women were interviewed. Their responses 
comprised survey J. An additional 41 women were' surveyed by 
telephone. Ihese interviews comprised survey II, Questions asked in 
the survey attempted to assess the identification of ,women with 
occupational choice, recognition "by*' women that any woman may need to 
wcrk, , preparation already made for work outside the, home, and 
self-identified career development needs. Priority Career development 
needs that, were identified include the following: iibmen want and .need 
to continue learning; women need to become more realistic about their 
future life situatipn^; womeit need to leiaxn how to make c'areer 
related decisions ; they n,e6d more career information and supportive 
service^ in order to continue their education; they desire a 
personalised atmosphere in continuing education courses; and some 

.women (widely scattered) need citizen-ship classes J The report 
coAtains general findings* of survey I and^survey IP including, 
conclusion^.,\ personal characteristics, career status, and 
preferences. \|dndings of "survey I are^iso^ reported by district. An 

.appendix contaili^ the purvey instrument, random walk instructions^ a 
table^on s^iecteoNf haracteristics of sample, census tracts, and census 
tract data._^(IA) 
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PREFACE 



In luly 1974. the San Jose Unified School District commenced a spferial 
project Ljnder USOE Vocational Ediication Act^,' Part C, to deiipons'trate. 
^the^ transferabi 1 i ty of exi sting career devel opment program^ ;f rom other 
*schbol areas to designated need populations within the Metropolitan 
Adult Education Program (MAEP) area. tKo general objectives of the 
project, titled Assessing and Fije ld Testing Career Planning -and Develop- 
ment Approa ches for Adults: Focu s on Ethnic Minorities and Women are: 

1. To identify viable career quj'dance, counseling, placement 
' and follow-up approachels whic:i are being used with, adult 
' popula^iians in the nation. 



2. To im[)1^Tient and field test two approaches in an effort to 
design prototype materials to meet the needs of ethnic 
minority and women adults jn the San Jose area. 



/ 

/ , 



3. To disseminate a catalog of programs and a manual for 
implementation.- f ' ; 

PROJECT CAREERS, as tlie spej^ial project is p'opularly titled^ has 
, gathered a task force of infdiyiduals including MAEP representatives/ 
leaders of organizations .now working with ethnic minorities^ and women 
*/^in career development, and/ representative minority persons arid - 7 
women from primary target jareas. jThis group acts, in an advisory rple 
to the District: reacting; to needs assessment plans presjsntecl, by flAEP 
and assisting in the iderjtificatiqn and selection of model s 'to be/ 
tested. ^ i: i • ^ , •'"['/.. 

Economic and- .Soci-al Opportuni ties, ^1<ic. , (ESQ) , the non-profit povertyv 
agency* for Santa Clara bounty, was corrtracted to carry out al sur/vey ^of 
' the CAREER DEVELOPMENT/NEEDS OF WOMEN IrKthe five school disftrijts 
rwhich comprise the- Meb^^^^ Program areaj\ /The 

results of that survey are outlined in the yollowtng report, 



EKLC 



Coordination of the'^urvey was. supervised by Mrs. Lynn McCorld 
prepared the data arfd conclusions. Surveyors were- Lela» AustJi 
Clemmetson, Isabel U Holquin, Laura Holt, . Rose Weis and Jari 



/who 

Patricia 
illiams. " 



Editing and final flraft vyere completed by Ruth Ellen Andersi^n,^ej3*or 
Planner. Iwing y^as don^ by Ingz Roybal and Joani Olamit. 
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GEOGRAPHIC AREA/ OF .SURVEY 

. The Metropolitan Adul t.Education /Program distne;t boundaries encompass 
five large school districts: Milpitas /Unified School District and Eastside 
Union High School District .oh the east side of the central Santa Clara County' 
Valley; San Jose Unified School Distr^'ict on the south; Santa Clara Unified 
;Schpol" District and Campbell Union Hjgh School District on the west • 




nf thl^K CAREER DEVELOPMENT NE£DS ASSESSMENT ^As carried out in all se^ions 
of the bro^d geographic area- served by MAEP. ^c«.i.iurib 



DEMOGRAPHIC PROFILE OF SURVEY AREA >V 



With a few exceptions, the population livind.in the fiveschool districts 
winch comprise ^he Metropol itan Adult Educate-on Program area have similar ' 
statistical dimensions. About 40% of the population is between 'the ' • 
ages of 18-44 years. Approximately 23% of the popula'^ion has a Spanish 
Surname/Spanish language heritage. Less than 3^ are Black. 11% of 
the population are post-marital (widowed, divorced, separated) ^ 34% 
-of females over 16 years of ag§ are employd'd. 8% of the households •' 
nave less tnan poverty guideline incomes according to 1970 U S'. Bureau 
of Census figures. About 18% of the total households are headed by 
women . ' 

The tables below describe the simi lari tVes/a^^ differetiqes in demoqraphid ' 
data for the PROJECT CAREERS survey area ../.Al 1 data is taken from 
Profile 70, published by the Social Planning Council of Santa Clara 
County and the- Santa Clara'County Planning -Department (except as separate- 



TABLE 1: AGE 



District" 



, Total 
Pop. 



% 



5-17 



# 



18 
# 



44 



45 



# 




Campbel 1 
Santa Clara 
.Mil pitas 
■ Easts ide 
San Jose 



231,430 
1 10,151 
-3-7,418 
185,081 
172,910 



20,280 
10,308 
3,235 11.8 
24,104 13.0 
15,160 



8.8% 68,074 29.4 
9.4 29,817 27.3 
, 9,452 34.5 
59,322 32.1 
38,502 22.3 



8.8 



91,295 39:4 
45,137 41.3 
lli05"7 40.3 
72,497 39.1- 
70,81.9 .40.9 



39,572 17.1 12,211 5.3 
18,883 17.3 5,218 4.8 
3,067 11.3 607 2.2 
22,329 -12.1 6,819 3.7 
32,042 18.5 16,387 9.5 




RACE /ETHNIC DISTRIBUTION. 





Total 




_Poj. .; - 


Campbel 1 


231,430 


Santa Clara 


110,151 


Ml 1 pi tas. 


27,418 


Easts ide ' 


185,081 


San Jose 


172,910' 



, Non 
•flinori ty 

# % 



Spanish 

Surname/ 

Language 

# % 



Oriental Black •, Other 



20,1 ,754 87.2 22,296 9.6 
85,-184 .77.3 /l5,292 17.5. 
19,377 70..7 5,101 18.6 
109,851 58,7 59,133 32.0 
122,351 70.7 39,990 23.1. 



l,389d&.6 



B9d 
if 



5,070 2.2 921 0.4 
3,515 3.2 922 0.8 ' l,23r 1.1' 
883 3.2' 1,411 5.1 646 2:4 
5;i52 2.8 8,392 4.5- 2,512 1.4 
5,518 3.2 2,865 1.7 .2,186 1.3 



TABLF 3 : ^ ^MARI TAL'- STATaS "DrS^ ( 14' YEARS+ )' 



School 
District 



Total 
Pop. 
14 Yrs 



Married 



Percent Of 
District 
\ Population 



Single 



Percent Of ^ 

District 

Population 



Other 



Percent Of 

District 

Population 



Carfipbell 


162,873 


107,240 


65 


.8 


38,277 


23 


.5 


17,356 


10.6 


Santa Clara 

1 


77,692 


50,594 


65 


.1 


18,232 


. 23, 


.4 


8,866 


11.4 

# 


N.il pitas _ 


16,835 


11,510 


70. 


,7 


3,535 


. 21. 


0 


1 ,390 


8.3 


•Eastside 


115,541 


80,345 


69. 


5 


24,811 


. 21. 


5 


^ 10,385 


9'.0 


San Jose 


13/), 170 


74,935 


57. 


6 . ' 


36,755 


28. 


2 


18,480 . 


14.2 



TABLE 4:; LOW INCOME 'HOUSEHOLDS 



School District 



Total Households 



Campbell 


'69,2.96 


32.3 


Santa Xlara 


: 33,947''' 


'is. 8 


Mil pitas 


6,705 


3.1 


Eastside 


• 48,039- 


22 . 4 


San vlose 


56,739 


V26.4 



Household With Income Below Poverty 
• # . ■ % of Distri^HH" 



4,148 
2,518 
40f 
3,93^ 
7,463 ' 



6.0 
7.4 

6.a 

8.2 

'13. r 



214,726 100.0 
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TABLE 5: ^HOUSEHOLDS' HEADED BY FEMALES- 



SchooKpistrict' Total Households 



Campbcl 1 . 
Santa Clara 
Mi 1 pitas 
Easts idc 
Sart Jose 



69,296 
33,947 
6., 705 
48,039 
56,739 



Households Headed g ^^ajas 
' %of Jiurict 



11 ,488 
5,942" 
708 
, 6,172 
13,122 



. LABOR FORCE DATA BY SCHOOL DISTRICT 

TABLE 6: TOTAL .NUMBER OF EMPLOYED AND UNEMPLOYED WOMEN 



School 
District 



230 



Total 
Labor 
Force 



Total "Employed 
Women 



Total UneffPloyed 
. Women ' 



•Campbells 


98,398 


33,112 


33 


.6 


2,117 




Santa Clara ' 


45,863 


16,331 


35, 


.6 


1 ,3137 


^8 


Till pitas' 


9,722 


3,282 


36. 


,0 


* 

396 


















Easts ide 


64,928 


10,461 


30. 


6 


-.2;i97 


^^0 


San Jose 


69; 568' • 


123,029 


33. 


1 


: 2,477 





iT.BY OCCJ^A^'lON AND RACE IN SANTA CLARA COUNTY (197:^ 



TQTAL, ALL OCCUP^IONS. NUHBBR, 
W PBRCBNT 

PROPBSSIONAL, TECHNICAL AND RBLATBD 
BNQINBBRS 
MEDICAL AND HEALTH WORKERS 
TEACHERS, BLEMBNTARY ♦ SECONDARY SCH. 
OTHBR PROFESSIONAL WOfiKBRS 

NONfAkM MANAGERS AND' ADMINI 5TRAT0RS 
SALARIED 
SELP-BNPLOYED 

SALES. WORKERS 
R8TAIU STORES 
OTHER SALBS W0RK8RS 

CLERICAL WORKERS 

SECRBTARIBS, STENOGRAPHERS AND TYPISTS 
OTHBR CLERICAL WORKERS 

CRAFTSMEN , FOREMEN AND RBUTBD 
CONSTRUCTION CRAFTSMEN M 
MECHANICS AND RBPAXRNBN 
MACHINIST AND OTHER NSTAL CRAFTSNBN^ 
OTHBR CRAFTSMEN 

OPERATIVES, EXCEPT TRANSPORT . 
DURABLE GOODS MANUFACTURING 
NONDURABLE GOODS MANUFACTURING 
NONMANUFACTURING 

TRANSPORT EQUIPMENT OPERATIVES 

NONFARM LABORERS 

SERVICE WORKERS BXC . PRIVATE HOUSEHOLD 
CLBANINb AND POOD SBRViCE WORKERS 
PROTECTIVE SERVICE WQRKBRS 
PERSONAL, HEALTH ♦ OTHER SVC. WORKERS 

PRIVATE HOUSEHOLD WORKERS 

FARM WORKERS 1/ 

LOW PAY ♦ LOW STATUS OCCUPATIONS 2/ 



— . 


• - - F B 


N A L B S 






TOTAL 


WHITE 


BLACK 


OTHBR 


SPANISH 








RACES 


AHBRfCAN 


148613 


139736 


2739 


6138 


1919^ 


1 00 . 0 


100.0 


' 100.0 


100.0 


100.0 


20.4 


20.4 


19.4 




1 W . 1 


0. 


0. 


0. 


0. 


0. 


4 . 8 


4.5 


4.9 


6. 1 


2.3* 


8.9 


7.0 


7.4 


5.9 


2.7 


8. 9 


9.0 


7.1 


9.3 


5.1 


3.8 


3.9 


1 . 1 


2 . 6 




0. 


0. . 


0. 


0. 


0. 


0 


0. 


o\ 


0. 


0. 


7 . 8 


8. 1 


2.4 


4. 1 


6.9 


6.2 


6.4 


1 . 9 


3.5 


5 . 9 


1.6 


1.6 


.5 


.6 


1 . 1 


37.5 


38.0 


28. 1 


30. 1 


29. r 


15.1 


15.3 


9.0 


11.9 


10.8 


22.4 


22.6 


19^. 1 


18.2 


18.3 


1.6 


. 1.6 


1.8 


1.8 


2.1 


0 . 


0'. \ 


0. 


. 0. 


0. 


^ 0. 


0, 


0. 


0. 


A 


0. 


0. 


0. . 


. 0. 


0. 


0. 


0, 


0. 


0. 




11.1 


10. 7 


21 . 3 


16.4 


27.0 


O . V 


D . a 


15.8 


10 . 5 


14.J 


2.4 


2.4 


2.7 


1.5 


8.5 


1.9 


1.8 


2.8 


4.4 


3.9 


.4 


. 4 


.4 


.1 


.4 


.6 


.6 


.8 


.5 


1 . 1 


13.7 


13.6 


. IB. 3 


11.9 


16.6 


6. 1 


6. 1 


6.7 


6.0 


7.6 


.2 


.2 


. 1 


0. 


.0 


7.3 


7.3 


11.5 


5.9 


B. 9 


2.4 


2.3 


6.8 


5.4 


2.5 


.6 


, .4 


.4 


5.B 




9.7 


9.3 


13.8 


15.7 


' 12.9 



** Not available for women 

SOURCE: MAiNPOWER INDICATORS for Santa Clara County (1970) 
Manpower Administfation - . 

Data Systems & Reports - Region IX - 
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METHODOLOGY OF SURVEY 



PURPOSE 



The focus of this survey has been on a' brord- yet limited field of interest. 
The evolving concepts of career development and career education span 
a gestalt of self-concepts; total 1 ife-jDlanfhing; ..changing life styles; 
occupations i-n a variety of forms, both paid and y.oluntary. One could 
say that all productive behavior "is related to learning and aducationa.l 
institutions have redefined thejr mission to encompass a total learning 
context rather than a narr academic curriculum. Career is no longer 
_ definable in Dictionary of Occupational Titles terms. 

Yet the task assumed for this survey has been to- define the CAREER DEVELOP- 
•MENT NEEDS OF WO M ETC in the Metropolitan Adu.lt Educatibn Program area, which 
can be adapted to program development and program transfer. The focus 
has been on what PROJECT CAREERS can do .to assist women in' developing self 
chosen careers. 

f 

' " o * 

The primary questions of this survey ha\« been: ' What are the career develop-- 
ment needs of . women? What can an educational ins'ti tutien 'do to assist women 
in meeting these needs? / „ 

* • 

DESIGN OF .QUESTIONNAIR E • ' ' 

The questions prepared for the survey aimed at eliciting the following 
information: . . ^ 

^. What are the personal characteristics of the women to be sef^ved? 

2. What career roles do women choose in deffrrin^g themselves?^ / 

3. Are women interested in working outside the home? . " - 

4. Arei! women interes-ted in undertaking additional learning related- 
to career? . . 



What experience have women had with continuing education? skill 
development? ^ . ' - 



6. Do women know what educational opportuni^^> are ,|va11 able to them? 

7. What specific" types of . inforrnation/substafllYe l^rning do women*, 
chooste when they consider^continuing educatltyn'?^'" * x 

8. What educational format would attract women back into -a formal 
learning- sequence? » - 

What kind of li^lp would women need to continue their education? 



1 



The questionnaire incJuded questions about a variety of subject matter 
cincl educational r.ervices, The classi f.iqation of choices by academic, 
. ->el f- improvement, career i nformatiori -and skill training areas was ' ' 
pl-)rined to dllo.,' womrr, to respond in a. context without interpretation by 
f.ne surveyor Wnereao an open-ended, ques tion coul d have 'been asked such 
ii: Wnat would ,r,u like to Jearn about, if you continued your education' 
training:"; Tn.. response of the interviewee would have been evaluated 
and assigned by the interviewer. Such a method would have involved 
tlio interviewer.' values and judgement. Instead, the interviewee' was ■ 
fii^st asked whether she would like to continue her education'. Those 
wno responded positively were then asked to choose their primary area 
of interest from a predetermined list which they could review. Within 
tnat area of interbst, each was asked to be more specific, by choosing 
from a li.t of subject areas^ which kind of learning would be of primary 
interest. Jhis process was repeated for second, third "and fourth choice 
with the option of not making any more choices at % time. The result 
was a self-rankinq of interest by each respondent. 

A specific question on receiving the MAEP Schedule of Classes was used 
ds ?n indicator of -knovnedge about local adult education opportunities 
If a woman indicated she had not received or did not remember receiving 
tne HAEP Schedule, it iv^s to be assumed that such information was not 
included in her personal planning. "To know" is a first re-quisite' in 
deci sion making. , . ' 

Likewise, the questi/)n on attendance at any MAEP scheduled classes w^i 
used as an ind^catm' of, whether women who have information tend to. " 
on tnat information. - ' 

\ ■ "'. ■ • , , 

The questions about past skill training and subsequent use of that skill 
training were asked to assess the level of training of the sample popu- 
lation and the level of fo 1 1 ov^-th rough by the interviewee after engaqinq 
ip training. Have women found specific skill trainifig useful? What was 
.the actual extent of use of specific training? 

Trie questions on educational format preference were prepared with the 
Idea that persons can describe the education setting and methods whi^ 
will attract theri^- Anake attendance a prima ry goal )'becau-se they feel com- 
fortable. We could tjave asked-what barriers/si tuationS may have turned 
thorn off in the past to continued education. The answers vtould have ? 
been extended from "got marfied" to "got bored." Rather, we chose to 
have each person, who had indicated an interest in continued- learning 
describe Wie .format (place, time, group setting, etc. ) which would be ■ 
most acceptable, most comfortable. ■ 

The question on support needs was included to i'dentify any barriers to 
continued education. This question was also only asked of those women 
vyho ii.id^ responded positively to continue learning. ^ 



11 
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SAi'IPLE POPIL/^TION 



A random sample of 3:^0 women who reside in the PROJECT CAREERS are^ 
v|ere interviewed. Any woman over 18 years of age was interviewed 
Unly one woman in each household contacted was interviewed. 

An attempt was made 'lo interview a sampling of women, in- all geographic 
area-s and school districts covered by PpjECT CAREERS. y^og'^^Pmc 

'-320 households are women .0015% of the 214.726 households 'in the PROJECT CAREEflS 
area. This comprised Survey I. \ riwuLu i LHKttMi 

An additional, group of women were surveyed by telephone. This qrouD 

of 41 worsen were selected from 17,4 response interviews conducted in ' 

no? eas'nvT; ^-^^h^I CAREERS, Since the telephone sample could 

not easily be categorized by geographic area, as well as other differences 
these 41 interviews were called Survey II and are reported ^^e^rately here! ' 

SURVEY- OP ERATION ' I . ^ 

— — -r — . — - 1 

First, demographic data was obtained for every census tract located within 
the five school districts which comprise the PROJECT CAREERS area In 
those instances where a census tract was located only partially in one \ 
of the five cooperating school districts, it was included as one of the 
census tracts within that district. Where a census- tract was shared by . • 
two. school districts in the MAEP area, an arbitrary decision was made ^ 
to include It as part of the demographic data for only one school district, r' 

W3xt, demographic data obtained for each census t.ract was tabulated to ; 
obtain the demographtc profile" \or each school district. (See ' ' 

Appendix/. Categories used' to identify" four or five census tracts 
_vithin each scnool district which piost closely corresponded to the ' ' 
district demographic profile were: total population aged 18-44 ye&rs- 
tola- population SSL; total population- widowed, divorced, separated! ' 
total households with female head; total p^,pu1ation of employed females' 
and total households below poverty.' . icmaicb 

The four or five census tracts in. each school district which most cicely ' 
corresponded witn the "district demographic profile" were used as sample- 

a PG a 5 , , , ' ' 

Women to be interviewed within each census tract were- selected bv ' - • 

means of the "random walk method" described in the Appendix^-. Surveyors ' 
were instructed to interview any woman, 18 years or older, at every 7 

Jr^HnJ^'" '^'"'^ "° occupant respon/e/ • 

a^d??fton; were assigned to visit the same census traci ' 

at diff^nt t mes of the day (morning, afternoon and' evening) and on 
weekends as well as weekdays. v 'uny/ dna on 



Six surveyors received. approximately six hours of training in inter- 
viewing techniques. In administering the ^questionnaire, the surveyors 
were instructed to note^the response of the person being interviewed 
and not to make a personal judgement on any .questioTi. 

The 41 women interviewed by .phone were chosen by selecting every 4th 
name and this group was supplomented by later selection to maintain a 
25% sample of telephone respondents, .The use'of previous contacts 
i^as done at the rfquest of PROJECT CAREERS staff.' ' ^ 

DATA -COMPILATION " " . • . • . 

Hand compilation of responses was' carried out by surveyors under the 
supervision of Project Coordinator, Lynn.McCord. Tables were prepared 
based on tallies. The use of data processing was eschewed because 
of limited time and funds. " ' 

In tabulating Responses to questions 12a, 12b, 12c, 12d, 12e, classes 
desired by program area, a weighting system was utilized. In adminis- 
tering the questionnaire, surveyors were instructed to ask the woman 
ueing interviewed for her 1st, 2nd and 3rd choice of program area 
i.e., SELF IMPROVEMENT, ACADEMIC, CAREER INFORMATION and CAREER SKILL 
TRAINING. _After the woman had sel-ected programs areas, she was asked 
to rank her 1st., 2nd, and 3rd choice of classes in each area. ' Potea- 
tially a woman was able to select and rank three program- areas, and 
three classes in each program (9 classes in all). 

In tabulating responses, the class ranked #1 in the first choice program 
area was assigned a weight of "9," The class ranked #2 in the first 
program choice was assigned a weight of "8," this procedure was followed 
in rankinq every class including the class ranked #3 in the third" 
program choice which was assigned a weight of "1," The weighting system 
indicates the rel ati ve populari ty of each class and the frequency with 
v/iiich it was mentioned. >. ' ^ 

FOLLOW-UP . " - ^ ■ , 

Each woman who was interviewed was asked if she would like to receive 
a summary of the results of the CAREER DEVELOPMENT NEEDS OF WOMEN survey, 
3u7 women- indicated their, interesfand will receive" surmiary sheets and 
interpretation. * • 
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TT IEOPy OF CAREER DS^/SLOP^ENT AND THE ^EECR CF TOIEI^ 

"... -'or most people, education is the 
process by ^,^ich v;e prepare for a career 
or, in other WDrds, prepare for 'a way to 
make a living\^to provide for ourselves 
and for our famTrvVl 



^t'whSf sSt^^^?yrt^'' " multidimensional theory of career develop- 

' . f • 

1. Career developn^t is but one aspect of the human de^/elocnent process 
UfetSr - ■ ^ ^^^^ ^'^ continues th^ougtolTone's^ 

^' * ^oS^""! no longer means a single life-long job, ^t a series of 
jobs, educational experiences and training activities. 

3.. gareer development, like other aspects- of huiiian develop^t, occurs 
m fairly discrete stages. - .. h*^'^' occurs„ 

4. The process of career development may be facilitated by various 
means. '^■^"^ 



This C9ncept of career developnent was used as the rationale for the CAT^pfr 
^PME^ NEEDS ASSESSriEOT iBport^ in the ensuing pa^S It w2 aSS 
that there are many dimensions of "work" or ."career" StLr th^ gSnSl 
arployment. The jobs of tousewife, volmteer assistan?^ the kStoart^en 
ei^ss grey lady at the local hospital, self -^ployed- craftspefscS or 

^■rl' "^1^ T'.r^^^!^' ^t^" have validity as career- 

choices although they do not necessarily involve payment for sSvices 

If ocmnitmerit of time, development of skills-, performance ' ' 

of a needed activity, in^ration of duties into an on-goiAg%e?S?or- 
team, repetitive action, etc. . • ^ uperauoon or 

The. recent. HB^ report. Work in America, says: "Using tousewo^Jc as an example 

can see the absurdity of defining work as paid emoloyment A h^sS^if^ 
according to this definition does not work. Eut if a hSd must SSSce' 
her .services with a tousekeeper, cook, babysitter, these rl^l^S^S^ 
boccne ic)rkers and the husf^and has added to the aross %tjoLl7rodu?t''the 
nany thousands of dollars the r^placanents are paid, ia SeSSf aT 
inconsistencv of o.ir definition of that leads us to sav^ a Vo'mal^ 

oV',n' f^"'' own children is noPLrking but if she takes a job " 
olon. : after tihe ohiMren of others , -she is-^rking . "3^ ' " ■ - - : 



Concept of Career te^lopnent and It^I«piications for Education " 
Dr. Niel E. Carcey, .Supcrvisqr of .Vocational Guid^^ Departanent of 
Education, Maryland. ^t^uutuiu or 

2 Ibid. o- - • . 

3 »» 

"Work in .^^morica," U.S. HEW, Decenber 1972 ' . 
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It was assumed /or the puxposes of fnis study, that everv ^'Kxr^ intervie;,^ed 
.-.Quld Identify herself with a career, whether paid or unpaid, and ^^uld be 
able to project her ov;r, needs for increasing her skills for that carreer or ' 
preparing herself for another field,/job. But it v4.s also assaned that role *■ 
definition would be an underlying determinant of fenale choice of career. 

Professor Victor Fuches . quoted in the July 5/1974, Palo Alto Times 
stated role definition begins in childhood aria event ually affects lab or 
force attachnent, ciioice of occupation, loc^taon and hours of work * 
postschool mvestanent, and consuner ^d fel^ enployee attitudes. # 

Zlif Iff clifferentiation was functional at a time ;^en men worked long 
^nf L jobs in mining, manufacturing, transportation and construction, 

ifLr^il^]'''''' ^ ^^^^^ ^ ^-i^g and raising 



/ 



Such differentiation is less functional now, and much of the r^t tension 
regardir^ sex roles probably arises/ f ran the lagged adjustmenrSf 
custons.and institutions to techn9logic and econanic changes. ?he2^ 
changes incline sharp reductions /ih infant mortaliti., dramatic improve- 
ments in bir* control; and maj^t shifts in the re^^uiranents of the job ' 



/ 



The myth of the normal famil/ is a primary factor in rxile definition and 
career choice: That^is, the/father is the breadwinner, works outside ^ 
■ hcne, earns mone^, and use^ ^that money to provide support for himself his 
wife and his children; the mother either devotes full time to household 
duties, which include the" nuture.of children, or devotes the bulk of her 
tome to these re.sponsibrlities but may, in addition, work outside the 
home! to augment the f^ly's income. 

,W^n are culturally brainwashed to accspt wifehood as a lif^ goal rather 
than develop career skills, particularly technical skills.4 They are^t 
informed about changing facts of lifestyle, namely: ' ^ 

1. Increased incidence of d-ivorce and separation has created a new 
family category - single parent fanilies. 

2. Ten [x^roent of all families in Santa blara County are now headed 
by women . _ ^^--^ 

3. one out of every foiir fclmilies headed by a wcman is poor /■ even 
, though that wman may be working. 

Penale sinqle parents enter the labor, force in larger percentages 
than married vomen. ^ ^i^as^^^ 



5- -The incomes of f^aleheadslsl influenced by faetor^f.the -amount 
7 ^^"--'ucaticn or vocational training prior to hire and the number of 
dofjondent children- in the heme. 5 " 



Au st^"'l974"^'''^' Household and Poverty in Santa Clara County' 
" Ibid. J3_ . . . 



6. Female heads of household face barriers to S€x:ial independence: 

— societa^, attitudefe and myths (women not .treated as primary. wage 
earner,, wcnen sub]^ecttp sexual bias in -duties on job, considered 
unstable, preqnancy prone, etc.). ^ * 

— instituti9nal regulations and law^. (credit checks, height and 
• v/eight regs% minimum wage, lack of, fringe benefits for part-time 

— job readiness and access (job specs require military experience 
or list maleness as qualifying chWacteris tic, manp jobs never'*- 
advertised, relocation expenses npk provided for clerical or - 
su^^port staff, lack of flexibility ikvbrk -hours, etc.) / 

t 'A\. ' ' ^ / 

' . 7'-situational (high cost of child cate,\>aack of nearby child caCre,' 
cost of .transportation, etc.), . ^ \ 

— attitudes of varten- about themselve^( were are willing to take 
boring jobs, wonen hesitate to mgve, resist training, easily 
discouraged, da not organize for 'better service, etc.) 

The human development process, cited by Niel, Carcey, may nowadays 
include a "no-fault" divorce, the responsibility for supporting 
young children and the need for a job. 

Even the wprnen vA\o do not become ' heads of ho\Ssehold^^||fcuqh choice or 
disruption of marriage, those \>;ho get married and sfl^jjjfnarried, are 
facing the fact that they must assist, in^ family support. The nunber 
of married \vOfnen who worked had reached 92,538 in Santa Clara County by 
1970. 51,000 of these ^^en had children under 1§ years of age in their 
hcames. - - 

Therefore, the questions posed JiTNtlie Career Development Needs of Wbmen 
survey attanpt to assess the identification of wanen with cx:cupational 
^choice, the recocjnition by ,vomen of the fact that any wonan may need to 
work, the preparation already made for WDrk outside the hoirie, and the 
self -identified career development needs of. women. 

The followinc} section. Priority Career Development Needs of Woneny 
sunmarizes oiar findings. 
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CONCLUSIONS:' PRI ORI TV CAREER DEVPj^PMENT NEe'ds OF ' WOMEN 



%)MEN mh AND NEED TO -CONTIfjiiE UARNIN-6 



V 



?ll!y;;?ni?" "t^S^V?!! to continue your education or take special \ 
training? , 75% of the wohien interviewed ^aid "yes." Thouqh 631 of the 
rir;!!?'!^ Identified thems^elves as h*sewives, 83% 6f the women 



^indicated they planned to wo^rk 
employment or are workirtg./ 



in^the-.futur6, 'are presently seeking 



?! ?! the interview/e.s_,&lso indicated they had na-skill training. - • 

° f districts/where only 50% of the women were identified as- homemaker« 
the lac of training s^red to 83%. The table below dist)l«V the district 
variations^ ■ • k-^j^ ^ *- 

'^^^^^ ^ : SELE-CtId 'characteristics OF 'women WITHIN MAEP AREA ' 



■/ 

/ > . 

/ 


• ^'Of 

Women With 


. % of 
Women With 




1 ' 


Uccupation: 
'Homemaker 


.No Skin -'■ 
('Training 




Survey I Total ' 


63% 


73%, '. 




Campbell 
Santa Clara - 
Mil pitas 
Easts ide 
San Jose 


59% 

51%,. 

78% 

73% ■ " - 
62% 


64% 
71% 
72% 
83% 
' 77% 


1 


Survey II Total 


49%- 


'83% _ 





. WOMEN NEEP, TO BECOME MORE REALISTIC ABOUT THEIR FUTURE LIFE .SITUATIONS 

•IJith the notable exception of those women who contacted PROJECT CAREERS 
during a telephone survey offering career assistance, the women surveyed 
are not ready to undertake paid employment as a career. 83% of the Sev I 
women indicated tftey planned to work yet 16% of them have not complete? ^ 
high school and only 9%. have finished college. ^umpietea 

Women living in the Easts-ide Union High School District are notably lackinq 

^^^'l^Z^t.^^ s\lir"??.-n?n1." -^^'^"'^ 

^^^^^^^ 

iT/nfTnl^ courses,. the first choice in every school dis?Hct On! 
s^lf 7% 1^^"/^°'' career skill training as their primary «eed. A 
sma I 7% wanted to gain more information about careers, vocational nr 

o?'mirc"I;ee%:?r^°' ™a5ric°c"2ja??ons 
. . -15.. . • 



In relationship to ot^er women within the MAEP area, women who contacted 
PROJECT CAREERS are more career ..oriented becau23s of several- factors'-" 
they are older "and have older children; significantly wre of tSem are 
■ the head of .households ; more of them are already working full-time or 
are' "unemployed, butactiyely seeking work;" and fewer of th^se women 
have completed any type-of skill training. These women a ppreciate the . 

value of. informatip^n -about career opportunitTes~and ski M traim'nn . ■ 

because of thej/f^carrent situation. 5 '■ "= — : r~ 

The major 'diffl^lpie'^between Survey I and' .Survey' II respondents is '.the 
fact that 22% of the. latter are .female heads 6r houseliold wbile orvly 
14% of the .Survey I wome# were separated, divorced or widowed. - 27% 
of the Survey II women &re post-marital. (The table below disDlavs the ■ 
disttfict variations. J . • 



TABLE 9 : FEMALE- HEAD QF HOUSEHOLP, SEL^-IDENT-IFIC ATION^Y MOMFN 
WITHIN MAEP AREA . . , ^ 



Distr-ict^ 



Ffimale Head 



Survey f Total 

Campbel 1 ^ 
Santa Clara '. 
Milpitas 
,ji^"£astside 
'■"'^ San Jose . 

' Survey 11 Total 



17% 

10% 
22% 
23% 
10% 
24% 

29% 



Lest" anyone take comfort, frbm the high percentage da^cpmfortably secure 
fnarned women, let them remember thai California's K^tsalized divorce 
law IS associated wtth a corresponding rise in the number of divorced 
women. Every woman who works full time at rearing her children and 
depends ,for t\\e income to "do thaf joib on what her man provides, is- a 
potential welfare recipient. "° ' • 



Eighteen percent of all "households in Santa Clara County are now headed 
oy womenfc, , , . . • . 



.■.A'C 



6"Vemale^Heads of Household and'.Poverty in Santa' Clara" County" Pg. 87 



The table be-low illustrates the fact that ttie womeri interviewei in Survev T 
have not thought tnrough the relationship between-their sLLdVsireVo 
PrS F?T rJSrJ'p^'J^^'^r'"^ education plans. SUHey II women. whS called 
PROJECT CAREERS to get career infomation. howaver. ch6se caree? 5k 1l 
training twice as frequently as self- improvement subject ma?ter 



TABLE 10 



COMPARISON OF TWO. L EARNING SEQUENCES BY DISTRniT AND SURVEY ; 



1st Choice Program PrefeVence * ^ 
Career Skill i ralmnq - Sel f ImprovemerTT 




Survey I Total 



pbel 1 
Santa Clara 
Mil pitas 
East^ide 
San Jose 

Survey II Total 



■ 23% 

22% 
23% 
26% 
. 29% 

^^21% 

34«. 



57% 

67% 
49% 
43% 

60% 

16% 



- . . *Percent based on number of women wishing to take classes 

This table, graphically illustrates one of the major conclusions of Female 
\ , Heads of Household and^^gvert^San ta Clara County . The maioritv^T^ 
/ women .living within^ the-mFTfiFaTi-- not yet ready to face or are not 
, willing to consider; the prospect of deveToping c\reer sklUs ?n the 
. ' face of a rising divorce rate, the need fo. a second Income in mare and 
more homes, and the fact that many women wouTjd I'ike to work documen?pH 
elsewhere m,th is report), women are simply not S fstic ^''"^""^"^^^ 

- ' ^m.' Mpmi NEED TO LEARN HOW'TO MAKE CAREER . RELATED DECISIONS ^ . 

The foregoing discussion, which compares the responses of women about- " 
future p,T.ans and continuing educational choices, indicates 'a gap iS plannina 
, by the women interviewed. Th.e small number of women in SurJefl who chose 
career information as a primairy interest would seem to indicate that 
womendo not know that they "need to know." The differences between 

I'JflT • '""'^r'' V t° currenriivinTcond tions 

rather tnan future plans. Survey II women are pressed to make a decision 

-K^r de" fo s'°"" '''''' °' '''''''' " ^ ' 
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The fact that women did not. choos£,^areer information activnies as their 
primary interest further illustra^ the .point. 

IV. WOMEN -NE-ED MBRE INFORMATION • • 

. Th-e suryey.question which asked whether the interviewee h'ad rfe^ived Ll ^ 
Metropolitan Adult Education Program Schedule of Ctasses li'nked to the" 
responses about whether the interviewee had completed classes in adult . 
education shows a marked correlation: where receipt of the schedule s ' •■' 
' bution"rJufJ??led " '^^"^'^^ ' 

■ Ifp^?^;" ^'""y-^ ^° learn 'aboit^themselves and career opportuni- \ , 

ties infar greater percentages than . the/,women who were interviewed iff • C* 
tn^^r-f^^es. Actively looking, for work! to support a- fami ly ar^hrpH^ • 
. wage earner.-alerts . these women fo -thei'/ own needs and results in thefr ^ 
] Issfstance" ' anno^ncemerjt offering Career ii^formation and' ' 

Th'e'^women's movement- connotes the ci^ular process 'of 'infohi 
related -to^ self-evaluation related to ,more infonnation qath« 
" P^v?- 1^1^ consciousness-raising." " Traditionally ±h1-^'^« 

called, ed.ucatipn.^ . . • '^PttwM 

the impressions,-of;the_surveyors weil^that the wom|S(i^i0^;'i^ need 
more information. The jJxtaposi tipn:^ responses W^^rtHnd^cuJ^nt. 

V; W OMEN NEED SUPPORTIVE SERVICES irMp TO CQNTINuI^EIR FnurA TTON ' i 

■ ~ ■■; in^P^- ~ 

More than .half of the women interviewed i/idjca ted ""tl^eMitfTad some need for ' 
assistance. 60% of the total Survey I :sample statedWey needed child care ' V 

32% ne^d financial a.ssjstance. 31% want^^po unseizing. , 18$^ need' transportation. 




The fact that armos{t two-thirds of the r^.spondents i-ndicated a need for " 
child care points out a large program area where adult education providers ' 
snould begi^n investigating service possibHities. H'uviuerb 

aL"rbI'?onsideJl3" '""^ providing greater counseling access should 

7^- WOM EN DESI.RE A PERSONALIZED ATMOSPHERE IN CONTINUING EDUCATIONAL COURSES 

Responses to questiorfs abput.desi rable formating of learning indicate that 
women mainly want lo attend classes which ar^ in their n-ejghborhood; in a ' 

sma 1 group" rather than traditional classroom; during the day. The 
highly career-motivated women, interviewed in Survey II, differed frnm 
Survey I women in that they would attend classes on a college campus and 
on evenings on weekends. _ . ,v-,,^ '^.^^M^ 

The response to the possibil-ity' of TV;instruction.,in the privacy of? their ^ 
own homes, without any need td trava?. did not appeal to the women surveyed. 

-18- . " ■ • 
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Vn. SOllE-d^OME-rN WIJELY SCATTERED/NEED CITIZEN .SHTP CLASSES 

" ^ • l, ' ^ - • : 

A small number of /womin indicated the^ would like to take citizen^hin 
classes Sinte t/.r responses came .fr4i every schoo? district no 
H™''?Sr3/r?tt'" emphasis shouid..b^ placed can'bTatt^°pted. 
k y^^nn Bositive response to such classes can be Droiected tn 

PaEV'°CA°Rra^ ^^""^^^^ '''' applied. ^o afl Sn'^^thl 
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SURVEYv I: GENERAL CONCLUSIONS 



Tfte^personal characteristics- an(l career development 'needs t)f women ^^bw 
greatly. Pages 4o^54;provide a' separate set of conclusions for eacf) 
of the five school districts which coinprise the survey area. Gener^^ 
concTusfojis are listed below: ' . 

1. 21% of all women within the MAEP area have not completed high sC^Qq-] 

2. Approximately three out of every four women have' not t^aken or ha^^ 
.not completed skill training which could lead to employment. 

3. 65% Qf 'all - women, within the Project Careers ar^a iden^tify their' 
primary occupation as* homemakei^. 



4. ■44%- of all women within the MAEP- area are "not employed, not seekif^Q 
work."; 37% are employed full or part-time. 12% are' not employed* ^ 
but are "actively seeking work." 

5. Given a preference,' only 27% of Women have little or.no desire 
to work; T he majority of women would prefer to work^part-time- 

6. 77% of all women within the Project Careers Area wish to continii^ 
their education or take special training. 

7. S.lightly over half of t# women wishing to^feake classes would 
choose SELF-IM|iROVEMENT classes. Approxifadtely, one fourth of t^^^ 

' women would choose CAREER SKILL TRAINING. VFewer women would ^\\0^H 
ACADEMIC or CAREER INFORMATION "'programs. ^ , y . . 

8. Age of respondent wiulcj^ appear to be a SigniWant factor. (No 
correlations available at this time). , • 

9. 55% of the women wishing to take classes could s'f)ent 3-4 hours 
per wedk, but 26% could spend only -1-2- hours pe.^^ week in c^ass- 

0. Most women would prefer to learn in a sm^ll group with individualized 
instruction. % ' . 



A significant majority of women wish to take classes at' the local 
elementary school or high school. . , 

Supportive services; such as child-care, transportation, financial 
assistance and counseling, are needed by one:Qut of every two 
Wftmen who wish to take classes. ' * ^ 

60% of the women, interviewed indicated need; for child care, if 
they were to undertake' continued Education. 32% wquld need ^ 
financial, assistance. 31% desfred counseling, 18% indicated 
transportation needs. - ^ 

26% , of all womea within the Survey Sample' speak a secoh^ linguaqe: 
15% of these vvpmen speak Spanish. 

3% of all women surveyed desire training for ci t*izenship. 

Knowledge of the available adult education opportunities 
varies by school district within the survey area. Where know- 
ledge of MAEP is high, a greater percentage of women take classes,. 
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TABLE 11.: AGE ^ 



r 

• FINDINGS OF SURVEf I '.(GENERAL. ) 
^MPS^.'IAL :hAPACTERI3TICS • 



Totals 18-25r, 



-Sample 

Qtinphell ^ 
Santa Clara 
Mil pitas 
Eastside 
San Jose 



if \ .Years 


320 




87" 


\n% 


63 


\8% 


40 


23% 


59 


22% 


71 ' 


20% 



26-35 



36% 

44% 

40%' 
"34% 
27% 



36-45 
Years 



Years 



60^- 



Dec! ine To. 
Answer 



21% 

25% 

24% 

18% 

24%, 

13% 



19% 



16% 

29% 

13 

14 

2T% 



6% 

3% 
3% 

2% 
15% 



2% 



5%. 
4% 



nf^f/.^^^ ^^^'^^^'^ CAREERS^-rea are' between the aqes* 

of 26-45 years of age. 6^^ of the women Tn-'lhe .Campbel 1 UnidnNqh SoLl 
S^n^Jo^: Zl -JJ^J^Jhis^e bracket. While only 5oLf XAT'f 



TABLE 12; EDUCATION 



Sample 

Campbel 1 
Santa Clara 
I'll 1 pitas- ' 
Easts ide 
San Jose 



Total 



Grade RTgh" 
School H 9-12 School 
or less Yea'rs Grad 



320 


5% 


1^% 


• 30% 


87 




11% 


29% 


63 - 


■ 5% 


16% 


30% 


40 


4% 


• ^8% 


33% 


59 


12% ■ 


20% 


25% 


71 


4% 


13% • . 


34% 



T3-16 
Years 

33% 

38% 
-32% .• 
33% 
36% 
28% 



Decline 

College College Tq ■ 
'j^ad + . Answer 



9% 

16% 
11% 
2% 
4% 

'6% 



6% 

6% 
6% 



13% 



4% 

2% 



2iy, of al l women surveyed have not completed high school 32% of thP 
women-TFToth the Milp-t las dnd Las tside^ school di s rict "'do not -have a • 
V^Lf n?° 12% of the women in the Eastside Union High 

School District have an elementary school education or less. 

1/3 of all women surveyed hav^ had sotne college education'. 15% are colleoe 

wo'en"? c^%'a°rable^1e!^^^"' ^-^^^^ have more education than. 

24 ' 
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■TABLE 13: ETtiNIC/RACTAL BACKGROUND 





Total 


Me><ican 




■ ^ 


American 


Sample 


320 " 


13% 


Campbel 1 


87 




Santa Clara 


63 


13^.,- 


Mil pitas 


40 • 


■ 13% 


Eastside 


59 


39% 


S^n Jose ^ 


71 


8% . 



American ; 
Irjdian - Anglo 



Asian 
Ameri can 



Otber 



3% . 



8% 
■7% 
4% 



3% V 

2% 
6% 
.5% 
2% 



70% 

\ 
88% 
68% 
58% 
.44% 
77% 



4% 

3% 
3% 
8% 

.^4% 



7-% 

6%' 
10% 
10% 

3% 

.6%' 



Each interviewee was asked to identify her racial/ethnic background by the- 
above categories. The, results show that the sample of women interviewed 
IS more racially/ethnically diverse than the County population as a whole. 

WhiY^the majority of women identified ^is Anglo, the sample included 
Black; American Indian and Other women at twice the County average The 
concentration of Black women appeared in the Eastside of the Valley and 
•American Indian and Other women were oreater in Santa Clara and Milpitas 
areas. According to the U.S. Census Bureau, "Other" includes Aleut, 
Eskimo. Burmese, Busliwacker.- Cajun. Cambodian, ^Ceylonese, Creole, Javenese 
Laotian, Lapp, Mestizo, etc.. . ' 

Fewer Mexican American appeared in the sampJ* than indicated by the 1970 
Census for Santa Clara County as a whole. PROFILE '70 reports 17.5% White 
SSL in the total population and the survey only interviewed 13% The 
small SSL response in the San Jose Unified School District may be responsi- 
!?n!u M difference. Another explanation may be found in the large 
Other response. Filipino and Puerto Rican wojnen may have chosen this 
category. The U.S. Census SSL name identificat>ion would include all persons 
with Spanish names without regard for tthnicf grouping. The 13% Mexican- 
American figure may therefore be more factual than the 1970 U.S; Census. 

TABLE 14: J.NCOME ' ' ' • 



Sample 



Campbel 1 
Santa Clara 
Milpitas 

id5±s-i:de^^.-. 



0 - $6,000 $6 - 1 5 , 000 



$15,000+ Decline To Answer 



13% 

9% 
5% 
10% 



San Jo^^e 



20% 



41% 

"43% 
32% 

-55%> 
=4.1r%. 



35% 

45% 
43% 



-24%- 
30°^ 



12% 

3% 
21% 
10% 

-1-7%= 
13% 



V 



Women in the survey sample reported less low income and more high income 
than indicated by the 1970 U.S. Census. But the most outstanding data in 
this category is the large "Decline to Answer" response by school district 
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TABLE 15'i MARITAL STATUS 



Single iMarnigd 



separated. ' Decline To 
Divorced Widowe'd Answer 



Sample 

a 

Campbell 
Santa Clara 
ili 1 pitas 
fastside 
San Jose 



320 ^ 

87 
63 
40 
59 
71 



9% 
7% 

30/ 
to 

'8% 



18% 



74% 


9% 


5% 


79% • 


9% 


3% 


81.% ■ 


13% 


3% 


70% . 


18% 


5% 


75% 


3% 


3% 


65% 


4% 


8% 



3% 



1% 



9% 
4% 



^hr^.rio!l^,^J-°! c^l T^" throughout the survey area are married, 
.he San Jose Unified Schaol district has a significantly small erwcent- 

Z ?otarsampl^°'"'" percentage^or ^ 

9%' of al] women within the MAEP district ar« separated or divorced and 
5% are widowed. Two school districts ,withirt|MAEP vary sign ??cantly in 
this category Milpitas hasl8% women who ale widowed or divorcSd'^Eastside 
Union district has only 3% women who are separated or divorced ^^'^''"^^ 



TABLE 16: HEAD OF HOUSEHOLD 

All women surveyed were asked: "Are you the head of this household? 
■"?esp|ndents° . indicates the self- identification of the 



Total Yes ~^ 1^ 



^ Female-Head Female Head Decline To Answpr 



Sample ' 320 17% 

Campbell 87 10% 

Santa Clara 63 22% 

Milpifc^f 40 23% 

Eastside 59 10% 

San Jose 71 34% 



78% 


5% 


84% 


6% 


68% 


10% 


75% 


., ' 2% 


85% . 


5% 


73% 


3% 



i/i/Vr.l:'°'"'"' ^^'^''veyed identified' themselves as the head of the house- 
s' ?;C^ rn'r^-' ^^^^^tions within dndividual school ' 
distrjfc. Both the Campbell Union and Eastside districts have 10% of 

I'nf ?m^'i3^ 1 °^ the hotisehol ds w thi n th^™ 
Santa ^a, Milpitas, and San Jose districts are -headed by women 

9 
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TABIi.-:. '3(7: OIILDFe^J LT/HIG/AT FDVE 



■j - ■ . 




With 
' Children 


Without 
Children 


Decline To 
Ansv^r 




*4Ar:p ^(Total^/: / ' 


. 320 


70% 








C3mpbpll^ ' f 


87 ' 


78% 


22% 






Santa Clara 


63 


75% 

\ 


25% 






Milpitas 


40 


82% 


18% 






Eastside , - 


59 • 


73% . 


24% 


3% 




San .TosG 


71 


'48% ^ 


48% 


4% " 





70% of the vmen in the WP district have children ,J.ivift3 at hame. More wcmen 
in the Milpitas Unified District, 82% have children than women in any other^ 
district. It IS interesting to note that only 48% of the wonen in San Jose 
have cMldren living at home. 



TABLE 18: . ailLDPEN BY 7>GE - ' 

Percentage based on number of '/^cmen with children at Yarn. Wtmen were asked to 
identify ages of all children, thus-^ percentage^, will not equal 100% 





Total. 


- 2 


3-5 


6-J.2 


13-15 


16-18 




, # . 


Years 


Years 


Years 


H^Years 


" Years 


^■lAEP (Total 


225 


31%"^ ' 


C 30% 


52% 


28% 


25% 


Campbell 


68 


41% 


37% 


50% 


23% 


22% 


Santa Clara 


47 


19% . 


2i% 


55% 


36% 


40% 


'lilpitas 


33 


33% 


36% 


60% 


30% 


27% 


Heists ido 


43 


^ 35% 


28% 


49% ■ 


26% 


14% 


Stui Joso 


34 


21% 


2fe% 


47% 


26% 


24% 



The number of wsmen ip the Canpbell Union District, with children 'under the age 
nr five was significantly higher than for wonen in all other districts A 
significant number of women in Santa Clara had children 16-18 years old. Fewer 
VOTien in the Eastside Union District had older children aged 16-18 years 



TMilE 19: KNOf'JrEDGE OP FOREIGN lANrTUAHE: 





Total 
# 


Speak 
Language 


Read 
Lanqvaqe 


Write 
Language v 


^1AEP (Total) 


320 


26% 


26% 


21% 


Campbell 


87 ... 


' 9% 


15% 


10% 


Santa Clara 


63 


33% 


37% 


27% ^ 


*1ilpitas 


40 


25% 


25% 


25% 


Easts ide 


59 


42% 


32% 


27% 


San Jose 


71 


28% • 


24% 


26% 



^proxiiTiately 1/4 of tlie (bmen throughout the MAEP district speak another 



s 




FINDLNGS OF SUfeVEY I (GENERAl V 
CAREER STATUS 

TABLE 20: OCCUPATION (SELF-IDENTI FI CATION ) 



'Sample 320 63% 
Campbell 87 59% 



dent 





ger 




cal 


3% 


14% 


3% 


2% 


7% 


3% 


18% 


2% ' 


2% 


10% 


5% 


21% 


5% 


3%- 


10% 


3% 


10% 






5%^ 


2% ' 


3% 


2% 


2% 


7%, 


4% 


13% 


■4% 


1% 


3% 



man tor 



1% , , 3% . 1% 
1%. -- ■ 2% 



Santa Clara 63 51% 5% 21% 5% 3%^ 10% 5%' . . \ 

Milpitas 40 78% 3% 10% - - 5%> ■ __ ' 

•^astside 59 73% 2% ' 3% 2% 2% 71 - 5% -2% 

San Jose 71 62% 4% 13% '4% 1« -xt __ 10% 1% 



w^L9^ all women surveyed identified their primary occupation as "homfemaker 
Within individual school districts, however, the percentage Sf ^merS 
^Identify as homemakers ' varies widely. In the Santa Clara Unified Hiqh 
Scnool District, only 51% view themselves as homemak?rs while approximately 
3/4 Of the women in both Milpitas and the Eastside identify as homemakers. 

17;( of all women surveyed identified themselves as "professional" or 
managers," tl^e second and third most frequent occupation. In the Santa 
Clara Unified High School District,. 26% of the women identify with these - 
occupations as opposed" to 10% of the women -in Milpitas and 5% of the 
. women on the Eastside. ' 




TATiLr: 21:* DAPirr/r^n: status 



. Total 
# 


Not ^ployed. Not Errployed, 
Rnployed, Employed Not Seeking Actively Seeking 
Full Part Work Whr-k 


Decline 
To • 

Other Ans\^^r 


Sanple 320 


27% 


10% 


44% 


12% 


5% 


2% 


Canj±)ell ' 87 


33% 


15% 


38% 


8% 


6% 




Santa Clara 63^ 


27% 


17% 


43% 


11% . 


1% 




Milpitas 40 


23% 


5% 


35% 


33% 


3% 


3% 


Eastside 59 




^ 7% 


53% 


. 12% 


10% 


3% 


San Jose - 71 


32% 


^% 

• ) . ■ 


49% 


7% 


4% 


V 



1. '37% of all wonen surveyed are employed either full or part-tiine. 

2. 12^ pf all vCTtien are "uneirployed, but actively seeking employment." 
^ 3* 44^are "unepployed and not seekiiig work," .the largest single 



cateqorv of vcmen. 



Both the .Campbell and Santa Clara school districts have a higher than 
average percentage of \-oTien employed full or part-time. 

Both flilpitas and- the Eiastside haVe a below average percentage of^vgonen 
employed full or part-time. ] 53% of the women in the Eastside are not employed 
^^^d not looking for work" and 35% of the women in Milpitas are in that situation 
1/3 of the wonen in Mlpitak are not employed, but are actively seekiix? enploy- 



30 



28 



TAKLE 2Z- PRIOR EXPERIENCE ,WITH SKILL VmNING- ^ 



School District Total/ , Cbmplet'ed Training No Training 

■■■'Z ~ — : ^ » 



Sample ■ ^ 3?o . 27%: 



59<.' i7f 
San Jose ' Jit'/': 23% - 



73% 



^Campbell ^; y 87 , ,/ 36^^ 

Santa Clara.' ; 63 '■■ 29%'' iil 

: '^ilpitas . Jj_\ 2^ ' - • 72%- 

. Easts ide 59'/.', ■ LzZ 



83% 
77% 



The percentage of women who have completed traim^uTis sianifir;,ntiv 
higher in Campbells Significantly fewer women in the Eastside Union S?ih 
School District have completed a training program. Almost 3/4 of all ihe 
m-n^s^vr ^, had not completed or h a d never'taken an^traminq program 

TABLE 23: USED SKILL TRAINING 



School 

District 
Scmple 



Campbel 1 
Santa Clara 
"til.oitas 
E-astside 
San Jose 



Total a Who ' Have 

Completed Training Used 



Have Not 
Used 



86 

31 

■1& 

11 

10^ 

16 



74% 

68% 
72% 
64% 
90% 
88% 



23% 

26% 
28% 
36% 
10%" 
12% 



Other 



3% 
6%' 



Table 23 indicates that when women have received skill trflininn thow 
craining (see Table 22), ,90% of the women who did take tririnina h^upXi^pH 
ne;e^'Ss';S^•??''^^ °' ^'"^^'^P^'*- comp'K"?;a?nrng":ve 
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TABLE. 24: • KNOWLEDGE OF EXISTING ADULT EDUCATION OPPORTUNITIES 

Rerco^^ an womerTwho h ad received a HAEP sr hPH.ilP of 

cj asses and^alj wom en_v;ho had comp)eted a t least one c l ass in MAEP ~ ~ 



SchdoT 
District 



Total 



Received 
Schedule 



Completed 
Classes 



Sample 


320 


73%- 


32% - 




C3mpbell 


87 


,78% 


41% 




Santa Clara ' 


. ■ 40 


70% 


' '32% 




Hi 1 pitas 


65% 


23% 




Easts ide / 


59 


64% 


.$2%^ 




San Jose^ 


71 


79% 


35%-" 


a 



.^^^^l^'^A^'^^}^^'' -'^ °^ both Milpitas and the Eastside 

either ;lad not reaeive a schedule or were not aware that they had received 

/ In Camnbell San Jose and Santa .Clara Districts, rouqhly half of the 
women who received or were aware of having received schedules' aLal Iv 
took classes. In Milpitas and' the Eastside. fouahly 1/3 of the women who 
received, or were .aware- of having received a- schedule actual ly took cl asses 

^ I?^ implication of the responses to these indirect indicators is 
that the local opportunities for career education are well known to women 
throughout the PROJECT CAREERS a^ea: An average resoonse of 30% who 
completed classes in the Metropolitan Adult Education Program shows ^ 
a positive attitude toward increasing knowledge and skills 
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FHIDINGS OF SURVEY I (GENERAL) 
■ PREFERENCES 

TABLE 25: EMPLOYMENT PREFERENCE" 

■ (. ~ 

All women, surveyed were asked: If you had a choice, how much time per 
weeK would you like to work?" ^ 

^ ^ ll-i^O 21-39 40 UecHneTo 

■- . — 1- doyi:§ Hours Hours Hours Hours Hours Answer 

Sample 320 15% 12% 26% 18% 22% 3% 3% . 

Campbell \87 6% 11% 33% 24% 18% 1% 

Santa Clara 63 19% 10% 27% 24% 17% 3^ 

c'^V^T 12! 13% 15% 26% 13% 

EastsTde 59 23% ,14% 25%- 5% 26% 2% 
San Jose 71 21% 12% ■ 21% >16%, 26% D% 

26% of the women in the Milpitas. Eastside and San Jose School Districts 
wished to work fut time, as opposed to only 18% in Campbell and 17% in 
Santa Clara. Si g mf icantly 13% of the'women in Mil nit.^ wnniH like to 
work more, than 40 hours per" week. — 7^ 

Whren given a choice. 15% of all women would not like to work If we 
include the category of women who wish to work 1-10 hours per wfeek fwhich 
indicates a limited desire tq work) we fi'nd that 27% Sr apSroxi^^ale ly 
T/4 of all women in the MAEP area have little or no interest in working 
The largest single category of women wished to work 11-20 hours oer 

?L'Pr°?i'"'^^^^ ^'"^ per day. It is interesting to note 

that^^^ of all women surveyed desire to work 40 hours per week, and 27% 
of all women are actually employed full time. (See Table 5) 
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t..iko ;;r>^/-ial tr/iinir/j .^" 

1 

• • 1 




you like 


to continue 


■/cxir. |e^cation or 




Number 


YES 


m 


Don't 1 
knew 




SciTiple 


320 


77% 


• 18% 


6% 




cl^ipbel 1 


87 


82% • 


'15% 


3% 




Santa CJara 


63 


71% 


19% 


10% 




Milpitas 


40 >' ■ 


85% 


10% , ' 


5% : 




Eastside 


59 


71% 


22% 


' 7% 




San Jose 


71 


75% 


20% 


6% 





« 
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tjBL.E ■ 27 : PROGRAM PREFERENCE 



^ women, surveyed, who indicated "yes" or "don't know" ii» Table 
were asked, to indicate their fir$t, second, and third choice of program 
area. Each woman had a copy of the survey in front of her and could . 
se? the types of classes which might be available in each program. 

Percent based on number of women selecting each program as a first 



choice, 



• N-265 


Self 
Improvement 


Career Skill 
Training 


Career 
Information 


Academic 


Sample 


57% 


^3% ", •• ■ 


7% 


12% 


Campbel 1 
Santa Clara 
Mil pitas 
Eastside 
San Jose 


67% 
49% 
43% 
,57% 
60% 


22% ' 

23% 

26% 

. 29% . 
21% 


3% 
16% 

m 

7% 
2% 


8% 

12% ■ 
'20% 
- 7% , 
17% 



Oyer half of, all women wishing to take cl^jsses/ desired SELF IMPROVEMENT 
Classes. This was the first choice in every School district. 

f^TOMMS* frequently chosen program in every district was CAREER 
bKiLL TRAINING. Classes in this program involve the learninqof specific 
potentially salable skills. Milpitas and Eastside districts Vd T 
qjigher than average percentage of women choosing. this proqram area" 
as a first choice. 

Jn ACADEMIC^program, such as one might find in a college setting, was the 
tmrd most^.frequently chosen program by all' women. p ' 

CAREER INFORMATION, which emphasizes information about career opportunities 
and requi^ments, vocational testing, etc., but does not include career 

'li- ruL^'^""^' frequently chosen program by all woSiii 

n ?i"SFFS tnfSt?^''- qualifications to this statenent: 

1) CAREER INFORMATION was selected third in number of frequency by women 
in the Sadta^ara Unified School District; 2) -women in the Eastside 
Union High Sclbol District selected ACADEMIC and CAREER .INFORMATION 
with equal frequency. 
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TABLE 28: . TIME OF DAY PREFERENCE *, , .. ' 

"'^J''!^^,^" ""-"ber of women who selected 
■ at least one progranf of classes * ^cieLLta 

aVi women who selected at least one broaram wp^p ;»ctoH'. "t* 
could ta\e the propra. of your choice, wha't™?™ Z'^fol i.ooJ^" 



N = 



Morning ^ Afternoon Evening WPPk^nH 



Total Sample 38% 



14% • 43%, r 5% 



Campbell . ' 32% ^, 15% 49^ . 3^ 

Santa Clara 



Mil pitas ^ 43% \ 6% 

Eastside 

San Jose -f 




10% ' 36% 

.49% .3% 

16| 38% \, 163; 

19% 41% 9%, 



43% of. all women throughout the survey area preferred "evening 
^classes." The only exception to this was in. the Santa Clara Unified 
School District, in which 5.4% of the women preferred morning classes. 

• . Morning clashes were preferred by 38% of the women throughout 
the -di s trtc ts-.' • - MomTny wag 'm Wo^il'mosf frequeritTv^ chosen timV for 
^J^^^" 3nd It was Chosen almost, as o^en as evenina. \Ai throughout 
the MAEP district chose "afternoon 'Vas a preferred time 



I 



36 



TABLE 29 : TIME IN CLASS R-REFERENCE 'V 

4:U women who selected at least one program were asked: "If you could 
take the program of your choice, how much time per week could you 
spend in the actual program?" 



iN = 265 1-2 hrs./wk. 3-4 hrs./wk. 5-8 hrs./wk.. 8+ hrs./wk. 

Sample 26% 55% ' 13% 4% 

Campbell ' '31% 52% ^ 10% 7% 

Santa Clara 23% 46% 25% 7% 

Mil pitas 6% ■ 7T% 14% 6% 

Eastside • 27% 55% 11% 2% 

San Joie 31% 52% , 10% 7% 



55% of the women throughout the PROJECT CAREERS area who wished to take" 
classes could spend 3-4 hours per week 1n class. 26% or approximately 
1/4 of the women could only, spend 1-2 hours per week in a program . 

Women in the Milpitas district were far more willing'to spend 3-4 
hours per week ip class than women in any other school district. Only 
6% of -the waneri'in Milpitas felt limited to 1-2 hours per week. 

In the Campbell, Eastside and Sari Jose districts, 27-31% of the women 
could spend only 1-2 hours per week in class. In the Santa Clar^ 
Unified High School District, only 23% of j;he women could spent 1-2 
hours per week in class but 25% were willing to spend 5-8 hours per 
week in class. The Santa Clara district had significantly more women 
willing to spent 5-8 hours per Week than any other district. 
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TATiU: 30: ••IFmiOD OF ITI'^TFUCTION PFEFEI^CE 



All vr>mrjn who selected at least one program ^^re asked: "If you could take the 
program of your choice, what method of instruction '/jould you choose?" 





Traditional 
Classroan 


Small 

GXDUp . i 


TV 


Short 
Workshops 


Total Sample ^ 




55% 


2% 


18% 


Campboll 




59% 


1% ' 


18% 


Santa Clara 


24% . - 


48% 


2% 


26% 


Milpitaq 


23% 


63% 


3% 


6% 


Eastside 


. ■ 24% 


62% 


2% 


11% 


San Jose 


22% 


50% 


3% 


24% 



Table, indicates that the majority of wmen throughout the survev-^Jprefer 
anall group/mdxvidualized instruction" as a method of instruction. MtSS^ 
SssroS^ s1:tuS." --hool district preferred a^aditioSl 

While "short-^vorkshops/saninars" were the third most frequentlv mentioned 
method throughout the total MAEP district, notably fewer wonen^ in the Miloitas* 
and San Jose districts preferred this. Wcmsn ip the Santa Cla^a and San Josb 
districts selected "short workshops/seminars," more of ten" than they selected 
a "traditional classrocm situation. * 
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TABD:: 31 : I/)CATION PRICFERENCS: 

Al 1 wirrK,n who selected at least one program were asked' "T-f vo,, ^ i/. . , • . 
program of your d^ic^, what locatioS SuS ^fpSS? ^ 



M = 


Heme 


Elementary 
School 


High 
School 


hcxxJ 

v^miuiiuniXIV 

Center 


College 


Training 
School f 
Business 






. J- 








-. ■ ■' •# 


S.Tnple 


* 6% 


26% 


41% ^ 


12% 


, 10% 


. 4% . 


CrTmpholi 




34% 


45% 


8% • 


8% 


3% 


Santa Clara 


,5% 


12% 


37% 


21% 


16% 


10.% 


Milpi tas* 


11% 


23% 


. 49% 


3% 


14% - 


Easts ide 


10% 


32% 


34% 


15% 


2% 


7% 


San Jose 


8% 


26% 


41% 


12% 


. 10% 


2% ■ . 



4 



the local elonenta? sSoor^cSSt ^ "^^ P°P"1« "^^P"^^ i= 

neighborhood cannS2ty^ter^e Sirf,^,? V^? ^" """^'^ P^«*« 
.districts but MUpitS S"S-ne5^S^"^\^l^ locaUon> all s*«,l 

SrcfaSi^af'hSi'!^ ™^ " ""^^'^ ^-'-"^^ prefer to 
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TABIE 32: SUPPORT NKEDK 



Ml \>onen who selected at least one program were asked: "If you oould take the 
progrem of your choice, wuld you need: (clioose one or more)'." Because wcmen - 
were allowed to indicate more than 1 need , percentages will not equal 100% 





No 
• l^eed 


CM Id 
Care ' 


Transportation 


Financial 
Assistance 


Counselina 


Sc'jnplo 


45% 


60% 


'18% 


.32% 


31% 


Gart^hxill 


40% 


.^4% 


7% ' ■ 


18% 


23% 


Sarita Clara 


41% 


'4!.% 


J.8% 


30% rv 


•55% 


Milpitas 


47% 


7]'^ 


18% 


47% 


12% . 


Eastside 


38% 


36% 


21% 


43% 


25% 


San Jose 


62% 


41% 


' 36% 


36% ■ 


62% 



Overall, more than 50% of tlie vrmen throuqhout the '4AEP district experieficed at 
least one need related to continuing-their .education or taking training The 
percentage of ^^onen with needs was higliest in the Eas tside Union High SchooT"" ' 
District and lower in the San Jose Unified. School District. 17^=^::: 

Of those v,oTien witli need, women in Milpitas had a higher than average need 
for child care. Women in the San Jose district had a. significantly' higher" 
than average need for Tran.sportation . Women in Milpitas and the Eastside' had 
a greater than average need for Financial Assistance. Women in San' Jose and 
Santa Clara had a higher than average need fpr counseling services. 

It is interesting to note that the Campbell Union High School District had 
significantly fewer women witli needs in every category. " ' 
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TABI£ 33: CITIZENSHIP CLASS JsfePEPENCE 







Percent VJho Desire Citizenship Classes - 


Saonrple T^-^ L . 


320 


3% 


Canfif Oil 


87 


1% 


ca Clara 


63 , 


• 

5% . 

.1 


M.ilpitas 


40 


8% 


Eastside 


59 s 


v:/^ ,'-;' ■ "3% , 


San Jose 


71 


3% • , 



Significantly more vKxnen in the -Milpitas distric± desire citizenship classes. 
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TABI£ 32: SUPPORT ^JEEDS • ' 

All vonen f^vho selected at least one program wore asked: "If vou could take tha 
prograti of your choice, ^^uld you need: (choose one or more)'." Because wonen 
were allowed to indicate more than 1 need , percentages will not equal 100% 





No 
l^eed 


Cl-Lild 
, Care 


Transportation 


Financial 
Assistcince 


Counseling 


Scirple 


45% 


60% 


18% 


32% 


31% 


CampbolJ 


40% 


34% ^ 


7% 


18% 


23% 


Santa Clara 


41% 


4[i% 


18% 


30% 


.. 55% 


Milpitas 


47% \ 




18% 


47% 


12% 


Eastside 


38% 


36% 


21% 


43% 


25% 


San Jose 


62% 


41^ ' ^ 


36% 


36% 


62% 



^JJ? in "^^^.^^^ J2 °^ throughout the '4AEP district e>cperienced at 

least one need related to continuing their education or taking training. The 

£^!k f^!..jV ^ ^^ S? ^^^^^^ ^ ^ Eastside Union High Seho S]— ' 
Districr and lower in the San Jose Unified School District. — ■ 

-,^.^^_l^":^t]l need, ivoiien in Milpitas. had _a_ higher ..than, average need 

hSn ""^^ 2"^" ^ the San Jose ;di^trict had a significantl/higher 

,than average need for TranspoAation . Womoh in Milpitas and the Eastside had 

la^S^^^TLfS/'^J^^^ ^""^ ^i^^^i^l Assistance. Wcnen in San Jose and 
Santa Clara had a highf^r than average need for counseling services. 

=^^n?^^"*^f?^^i^ ^° ^^^^ ^ Canpbell Union High School D^trict had 

significantly fewer wonen witJi needs in every category. 
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TmiE 33: CITIZENSHIP CLASS PRn^^ERR^JCE 



>'<^*-al # ^ Percent VJho Desire Citizenship Classes 



Sample T^* ^ 320 , 3% 

CaiTif o;l . 87 ' ' ' 1% 

^^vta Clara ^3 '5% 

Milpitas 40 8% 

Eastside .59 3% 

San Jose ,71 3% 



Significantly more vonen in the Milpitas 'district desire citizenship classes. 



FINDINGS Of SURVEy I (py DISTRICT) 
toNCLUSIONS: CAMPBELL UNION HIGH SCHOOL DT<^TRTrT 

1. Women in^e Campbell District closely approximate the MAEP profile 
in age^st .oution. 55% are aged 18-35 years. pron le 

^" "h""^Ln*^l^""P'''lJ District .are significantly better educated 
h, women in any other district. Approximately one-fourth of the 
.omen have completed college or an advanced degree. Only 11% of 
all MA?p"women " ""'Pj^^^^ ^'^^ as opposed to 21% of 

3. Significantly fewer woin in this District are the head of households 
10^ as compared with the district profile of 17%. "uusenoias. 

In^lJ^tl °^ ^'^''^ u°"''' ''e'"^" ^^'^ children living at home. 
40% of these women haye children under the'age of 2 years - siani- 
ficantly more women than any other school district. 

5. Most women identify as "homemaker. " but 18% identify as "professional" 
women and 10% as "clerical*." «■ 'j' proressionai 

6. One third, of the women are employed full-time - the greatest number 
of women in a 1 school districts. 8% are "not employed but -are 
actively seeking work." "iMiuyea, out are 

7. This district has the highest percentage of women with skill trainin^a 
36% as opposed to the MAEP profile of' 27%. training, 

?• 1^1 f tfie women are aware of the Metropolitan Adult Education Proaram 
41% have completed classes through the program. """^^o" Program. 

9. 82% of thfe women - the second highest percentage in all school districts 
^ wished to continue their education or take special classes ^\;^*'^^'^ts 

??r^ ^^^R^FR^°^n . °?D?rM?K':^'"' ^^^^^^ self improvement-, ^ 

22Z - CAREER SKILL TRAINING; 8% - ACADEMIC; 3% - CAREER INFOI^AflON. 

n. 45^;^ of the women preferred the local high school as a site for clashes 
The second most frequent response wa>^ocal 'elementary school 

12. Half of the womer; wishing to take classes preferred evening - 32% 
• preferred morning. k >cu cvcmny 
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Approximately 60% of the women wishing to take classes could spend 
3-4 hours per week in class, but 32% could spend only 1-2-hours 
per week. . . 

59% of the women preferred small group instruction. 22%. preferred 
the traditional classroom situation and 18% preferred shtfrt sorksho 
seminars. 

60% of the women wishing to take classes (this district had a 
significantly higher percentage of women with needs than did the 
MAEP profile of 45%). had needs associated with the classes. There 
was a significant need for child care services. 




High School District speak a 
h. . --^ 



4o 



4T 



CLASS PREFERENCE: CAMPBELL UNION HIGfi.SCHnn i DISTRICT 
. (Numbers. in parentheses indicate weigbtj 

Self Improv|emeTit ; (First choice of 67^) ' O.- 

a. crafts, ^hobbies^ • (295) 

b. physical fitness (181) 

c. homemaking skills ^(167) 

Gareer Skill Training: (First choice of 22%) 

a. corrrnercial art (118) ' 

b. clerical ( 87) 

c. computer processor (76) 

Career Information : (First choice of 3%) 

a. Information .about career opportunities, (39) 
requirements 

b. How to set career go^als » (32) 

c. How to get' a job (27) 

Academic (First choice of-8%) 

a, Art ^ ' (ITS) 

c. Social Sciences ( 45) 

Knowledge of Second Language: * ^ 

. Speak another language 9% (3) 

Spanish -2 

Read another .lariguage 

Spanish -3 15% (.13) 

Write another language 

Spanish -3 10% (9) 
De sire for Citizenship Classes : ^ 1>^ (1) 
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FIljjDI>r.S OF SIHFMBY I (BY DISTRICT) 



' CONCLUSIONS: SANTA CLARA UNIFI ED SCHOOL DISTRICT 

— — ^ v . ■ . — ■ ' ■■ \ 

.1. 29% of the .women in the Santa Clara District are aged 46-60, as • 
opposed. to a MAEP average of 20%. 

2, The women in this district most closely correspond with the MAEP 
profile. Of significance is the fact that 21% of the women have 
not completed high "school. ^ 

3/ One out of every four women is the head of a household. 

4. 75% of the women have children. Significantly; 4&% of these 
women have children aged, 16-18 years. (Only 25% of all women 
within the MAEP distr?-ict have children this old.) 

5. Only half of ttie women^ in this district identify as "homemaker." 
(The lowest percentage in all school districts). 21% identify 
themselves as ''professionals^'' while 5% each are "students," 
"managers," and "craftsmen." 



Approximately one-fourth, of the women are employed full time, 
11% aref-not employed but are actively seeking work." 



7. 71% of the womeri^ do not have or have not completed skill training. 

8. 70% of the women are aware of MAEP.. 32% have conlpleted classes 
through the program, - f' 

9. ApphJximately three out of every four women wished to continue their 
edacation or take special training. 

Id. As. a first choice of progranii 49% would choose SELF-IMPROVEMENT (Notably 
fewer women^than the,J>1^EP profile of 57%); 23% - CAREER SKILL TRAINING); 
16^^ - CAREER INFORMATION (This Is-the school district in which ' 
CAREER INFORMATION was chosen tiji rd in frequency); 12% ACADEMIC. 

11. 37/,; of the women prefer the local high school as a location for classes 
but 2'1% prefer the neighborhood coimiunity center, (this is the only 
district in which women preferred the coimiunity center to the local 
elementary school . ' 

12. 54'^ of the women wishing to take classes preferred morning (this is the 
• only school district in which the majority of the women preferred 

- morning.) 36% prefer .evening. 
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Approximately half of the women in Santa Clara District could spend 
3-4 hours per week. 23% could only spend 1-2 hours per week 
25% could spend 5-8. hours per week (the highest percentage in all 
districts. ' • ^ 

2!!* ?^ every two women preferred small group instruction, 
seminars classroom, but 26% preferred ?hort workshops/ 

59% of the women wishing to take classes had needs associated' ^ 
with continuing their education. The most frequently stated 
needs were for counselling services and child care. 

One out of every three women in the Santa Clara Unified High 
School District speaks another language. 15% speak Spanish. * 
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CLASS PREFEREN CE; SANTA CLAR A UNIFIED HIGH .SfHrni DISTRICT 
(Numbers in parentheses indicate weight) ' 

Self Improvement: (First choice of 49%) 

a. grafts, hobbies y • (203) ' 

b. physical fitness (122) ' 

c. homemaking skills . '( 82) 

Career ^^ki 11 Training (First choice of 23%) 
J. 

a. clerical ; ( 58) 

b. bu^inpss jn^chines ( 53) 
management training | 53) 

c. sm^ll business - ( 48) 

Career |n|rormation (First choice- of 16%) 

a. hovl tb enter traditional male jobs (47) . 

b. information about career opportunities (35) 

c. personal counselling - (28) > 

Academic (First choice 6f 12%) 

a. English ( 7Q) 

b. GED ! 47) ' 

c. Mathematics ( 45) 

■ ■ - : ; ' 

Knovji^dqe of Second Language : 

Spee^k -another language . 33% (21) 

1 . Spanish'(lO) 



Read, another language * 3j% (23) 

I ' Spanish (14) 

Writ^ another language * 27% (17) 

Spanish (9) 
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FI^DI^?^S OF , SURVEY I (BY DISI-RICT) 

"*' I 

COflCLUSIONS: MILPITAS UNIFIED SCHOOL DISTRICT 

I. "'IHpitas has/a Significantly larger -number of younger women. 63% • 
are aged 1.8-35 as opposed to MAEP average of. 52%. Mil pitas also 
nas Bignificantly more women over 65 years of age. 

• ^' iT®" Milpitas district are significantly less well educated 

than other women throughput the MAEP district. One out of every 
three women has not completed high school. Only 2% have received 
a college degree, the lowest percentage in all school districts. 

3. 23,;; of the women head their own households. Significantly more 
women are separated or divorced than in any other district. 

, '4. f out of every 5 women have children living at home. This district 
\ has the highest percentage of women with children. 60% of the 
\ women have children under the age of 12. 

\5. 78%, the greatest percentage in all school districts identify as 
homemakers.'-' ■ One out of every ten women identifies herself as 

a professional." 5%"each identify as "clerical " and "equipment 
operators." . t f 

i.e. Approximately one-fourth of the women are employed full time 

33% of the^Women are "not employed but are actively seeking work" - 
• a significantly higher percentage than any other school district. 

7. 72% of the women have not had or have not completed skill training. 

8. Only 65% of the women are aware of having received an MAEP schedule 
of classes. Only 23% of the women have completed classes through 
the program. (This school district had the next to* the lowest 
percentage of women with knowledge/experience of MAEP). 

9. 85% - the highest percentage of women in all districts - wanted to 
continue thei r education or take special classes. 

?MDDnJ^MCMT''?ri" Program area, 43% of the women would choose SELF- 
IMPROVEMENT (This district had the smallest percentage of women . 

^S?S^!?T^[1'^?'"°^I;'^"^^'^' - career skill training; 11% CAREER 
INFORMATION (This district had the second highest percentage choosing 
CAREER INFORMATION) -, ,20% - ACADEMIC (Highest percentagl of^women n^ 
all districts perferring this program). 
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10 If of the wonie--, .nsning to take class&s wuld prefer the local 
■ I'jr, school as a location. One-fourth o> the , women would prefer 
looal grade scnool, 11% (the greatest percentage in iU school 
districts would prefer classes at home. 

49% of the women wishing to take classes preferred evening, but 
.431 preferred morning. . , 

71% of the women could spend 3-4 hours per week in class.' (This 
percentage is significantly higher than the MAEP profile of 55%). 

l^^n^schoSilsi^ic'":) ''''''' ^''^ ^^"'"^ ^^-9^"^ 
^:^^;:f^^^ ?r:j?f??^ar^JLf^s^.^""-^^^^' 

53% of the WQiTten with attending classes. The' 

most frequent;l:y: cited neeils were: child care and financial assistance, 

?nf every four women^^^ Milpitas Unified School District 

speak another language. 13% speak Spanish. ^^^^ricz 

1 
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CLASS PREFERENCE: MILPITAS UNIFIED SCHOOL DISTRICT 
^'^.:j(tiLi/n]b6rs .irt pa'B^'h theses indicate weight) 

Sej#^wprovenient: (Fi rst /ctioi ce of 43%) . 




Second languages ' 
r c rafts , hobbies'^ - 



(69) 
(56) 
(55) 



^ physical fitness 
Career Skill traininty- (First choice" of 26%) 




a. Management training 

b. .Clerical' 

c. Real Estate 



65) 
(44) 
(42) 



Academic .: (First choic^ of 20%) 

a. GED ^ (57) 

b. English ■ (4] ) 

c. Mathematics (40) 

Career Infomation (First choice of 11%) 

a. Information about career o'pportun'ities 
.b. personal counselling 
c. How .to 'set career goals 



K nowledge of Second Language 
" ^pea(c -aTTothgr~1 a nguarge 



\ Read another language 



Write another language 



Spanish (5) 



Spanish (5) 



Spanish (5) 
Desire-" for C.ji tizenship Classes : 



(53) 
(45) 
(28) 



'-25-%-(Tl)~ 



25% (11) 
25% (11) 



8% (3) 
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CONa:JlI0NS: EASTSIDE U NION HIGH SCHOOL JIsflUCT 



The women in the Eastside district are similar to the MAEP average 
in every category but 46-60 years. 14% of the women are in this 
category as opposed to 20% for MAEp. 

The women in this school district a^e significantly less well- 
educated than the v;omen in every district but one. 12% of the 
women have not completed grade scho ol. 20% have n ot completed 
high school ■ - ' 77 

Signficantly fewer women head households and significantly fewer 
are separated or divorced. One out of every ten women heads a 
household as opposed to approximately one out of every five women > 
for the flAEP profile. 

75% of the women have children living at home. 35% of these 

women have children under 2 years of age. , - 

Th>ee^out of every four women identify as "homemakers . " 7% of the ^ 
women are "clerical workers'!" . • , 

15,:: of the women are employed full time. 53f of the women are not 
employed and are not seeking vjork (a significantly higher percentage" 
than the MAEP profile - 44'i.). 12% are "not employed, but are 
actively seeking- work . " 



83% of the women have not completed skill training. This district 
has the highest pnrcentage of women without training. 

Only 64% of the women had received or were aware of having received 
a MAEP schedule of classes. Only 22% had. completed classes through ' 
the program. (This school district had" the lowest percentage of' 
women with knowledge/experience of MAEP). y . 

Approximately three out of every four women wish to continue their 
education or take training. . / - 

As arfirst choice program, 57% of the women would choo$fe SELF-IMPROVEMENT • 

-'CAREER SKILL TRAINING (The highest percentage of women in all 
di-?tricts c-hoosing Training); 7%. - ACADEMIC; and 7% - CAREER INFORMATION. 




-4' 



' Approximately 1/3 of t]?e women wishing to take classes would prefer 
the local high schoo . Approximately 1/3 would prefer the local 
elementary school. 10% prefer to take classes at home while 15% 
would prefer the neighborhood comnunity center. 

■J) 

38% (if the women preferred evening 41 asses, but 31% preferred 
mormng Interesting'. 16% each, preferred afternoon classes • 
and weekend classes.^ . 

Half of the women could spend 3-4. hours per week in class. One 
fourth of the women oould' only spend 1-2 hours. 

■ \ ^ , 

The majority of women preferred small groups as a method- of ins'truc- 
tiop ,(62% as opposed to 55%. MAEP Profile).. 24$ preferred the 
traditic^nal cliissroom. 

Approjfimately 2/3 of the women, the greatest percentage of all school 
districts had needs associated with taking^classes. The most 
fr^ently desired services are financial assistance and child care. 

42% o\al l women, in the Eastside Union High School District speak 
a secopa language. 39% of all women speak Spanish. 
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CLASS "PREFERE NCE: EASTSIDE UNION HIGH SCHnn i QISTRIGT 
. ^(numbers in parentheses indicate weight) 

Self Improvement: (First choice of 57%) 

a. Crafts, hobbies (203) 

b. Physical fitness (■122) 

c. Homemaki'ng .skills ' (82) 

Career Skil l Training ; fFirst rhmVp n^^po-y) 

a. Clerical . (71) 

b. Medical Mental 65) 

c. - Business machines ( 57) 

Academic : (First choice of 7%) 

^ ^fglish . ( 48) 

b. History ) 

c. Language ( 42) ' 

- Career Information: (First choice ot 7%) 

a. How to re-enter job market (42) 
'b. Information about career (40) 
- opportunities . (32) 

Knowledge of Second Language : . 

Speak another language 42$ (25) 

Spanish "(23) 

Rsad another language . , 32% (19) 

Spanish (13) 

Write another language 27% (16)- 

df Spanish (12)- . 

Desire for Citizenship Classes: ^ 3% (2) 
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FIMOrns HF SUrf/EY I (BY DISTRICT ) 

CONCLUSIONS: SAN JOSE UN IFIED HIGH SCHOOL DISTRICT - 

1. The San Jose. District has the highest percentage of women over 
the age of 60 years. Significantly fewer women are aged 36-40. 

'2. 17% of ^ the wome^have not completed high school, more women have 

the fact that the San Jose has a significantly higher oercentaae of 
single women (18%) and widows (8%) than any other'3ist?ict wUh'in 



4, 
5. 



MAEP 

Only 48% of the women have children livina hnmo tu« i« 
percentage in all school districts * 

Approximately 2/3 of the women identify as "homfmakers " n« 
"professional" women and 8% are "equipment operators'"' 



are 



o. 33% of the women are employed full-time. 49% of the women are 
not employed, not seeking work." (This, district has ?he second 
largest number of women in both the "employed-ful 1-time" and "not 
employed not looking" categories. This m^y be due to the higS 
concentrations q/ both single women and widows.) T 

i 

7. 77% of the women do not have skill training. 

8. 79% of the womej^ were ^are of MAEP. 35% had completed cTa'sses. 

9; Three out of every four women wish to continue their education or 
take training. - ^-cn,.uii ur^ 



10. As a first choice program a^a. 60% of the women would choose SFl F 

11. 41% Of the women wishing to take classes would prefer the local 

. high^school as a location, but 26% would prefer the local elementary 

\ll of the women preferred evening classes. 31% preferred morning 
noon'cfasses' P^^""*^^^ ^^fl^ool districts preferred aft^r- 
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13. Half of the v/omen could spend' 3-4 hours per week In class, but 
approximately one- third of the women could only spend 1-2 hours. 

14. One out of every two. women preferred small groups with individualized 
attention as a method of instruction. Approximately 25% each * 
preferred the traditional classroom approach or short workshops/ 
seminars. ^ 

15. 38% of the women had needs associated with taking classes (the 
lowest percentage of women in need out of every school district. 
The most frequently cited need was child care. 

f ' ■ 

16. 28% of the women in this school district speak a second language. 
14% of all women speak Spanish. 
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CLPiBS ep.EFEF!PJCE; " SAN JOSE UNIFIED SCHOOL D ISTRICT 
. (Numbers in paren.theses indicate v«iaht) 

Self Improvgnent ; (First choj.ce of 60%) 

a. crafts, hobbies . (^66) 

b. hcnemaking skills (^40) 

c. cultural (art, music, literature) " (116) 

Career Sk ill Trainim : (First cbnice of 21%) 

■a. clerical ■ ( 67) * 

D.^ business madiines { 62'^ 

c/ medical /dental \ ( 49) . 

Acader\ic: (First choice of 17%) 

a. business ' . ^ (53) 

b. language ( 4g) 

c. politcal science ^ ( 44) 

Career Information: (First choice of 2%) 

a. infonnafeion about career opportunities ( 58) 

b. personal counseling ( 35) 

c. hew to^ enter tra(ii.tional male jobs ( 34) - 

lO^avjAxVje of second Ijanquage: 

Speak .^othc^r lanquacie "^"-^ 28% (20) 

■Spanish ( 8) 

Read another language 24% ( 17) 

Spanish (6) 

Write another language ^ 20% 

■ • Spanish (4) 

Desire for Citizenship Classes: 3% ■ ( 2) 
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FINDINGS ..OF SURVEY II (TELEPHONE) • ' / 

. " • • • ■ / 

INTRODUCTION: 



Jh. of Classes. Fall 1974. distributed by the MetroDolitan ' 

Adult Education Program. PROJECT CAREERS aoDearpH Tha I I ' 

who were "thinking about working outside ?hThome'dr chanafnn tf^'* P""'""' 
satisfying job" to call PROJECT CAREERS for infoLtioS S 5 womenTS 
V some merf resfa»r>ded to this request. ".unnaiion. i/i women and 

d?''nJ^tho"?°'" ^^'^ ^V^^' ^'^^^^^ DEVELOPMENT NEEDS ASSESSMENT 
yLl responded to the PROJECT CAREERS notice were selected 

nlwl T'- ""if<?ted by phone -and administered the ZlTt\lt 

naire which was being administered to 300 women in Survey I. ^""^^O"" 

We have chosen to treat these 41 women as a special group for three 

bTc^°n;-n ^r'S!^C IareeI^^ ar-ca're'e^.m^^^^^^ 
Dy calling PROJECT CAREERS for ihfomation; 3) there were siariifirflnt 
differences in questionnaire responses between these 41 women and 
300 women intierviewed throughout the MAEP district 3) censSs tracJ 
Identification of respondents did hot agree with Survey Td^^^^^^ 

In this section we will compare the responses of these 41 women whn • 
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SURVEY II:. CONCLUSIONS AND C QMPARKONc: 



'• .?S"sS;er;'lr/""'" P^one.rare generally ilder. 

2. 22% of the "career motivated" women have not completed hiah 
school as opposed to 21% of the- Survey I women -BUT 20?; n? 

' ■ 1 'nf'?h1%' ^'''r^'" had compleied con'ele wh le only ^ 

b% of the Survey I women had co^l^ degrees. 

3. While 17% of the Survey I women identify themselves as the 

... frequency request for child care. )■ / ^'T^ ^ > 

^' rlTpii^'tl^^i -^^t. °/ every two women who contacfed->RQ;]ECI'' ■ I 
'wLL ^" considersjier primary^^dccupation to-^e ^ > 

homema^er. ' ;ApproxTii)ate7y. two t)ut ^of^ev^ry three,'Sur^v^ r ' • 

. women identify as swar:-- •, . . ,? '«:'y^Mree,iurv«y I . . 

' . ■ ■.. '■ ■ " • '.t': ' . . ■ ■■ 

27I J£ ;'"^eer*^tiv^te4'' women -are'emRjoyeti full time. ' 'v ' ^ 
. . . of ^the Survey I wpiteJlva^. employed ^Tuli'^time.^ > ^ . 4 ' 

. ..7,-jt% of the'SurWy H^^^ 

. . . .seeking. «or:k..^^,P^^ £e Survey :I ^Ir^^re^m^^ , : ' 

^' ^/.tV'^lgirelR nwj^ivated" women ''wAsh tolontinue jiieir^- ' ■ 

- ' ..educatjon^r^take,.sp^cial trainina -SileTiS nf Sk! tP ^ 
■■/ ■/■■■ m!nen-%^hltb do. % , .^f^"! "9. I e 73-% of ^tJ^urvey P 

; 10.- >Ve,^are s^gnif i"^^^^ .,di%e rentes pro^ln^Vhich SbrvevVl 

wo^en and Su/vey Ipm^ wish to^take.., In^^?d^P^^at>d ' 



^ f^'^^HP^'l Survey It woinen,. th^:^rc>dr^»^* are • ^ , 



Survey J ^ Response 



Hr' ' • Cateejlskill Trii^inJ^ : ^ 



y • - 
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Survey II women prefer the local high school as a location 
for classes, as do Survey I women. Unlike Survey I women the 
second most frequently mentioned response by Survey II women 
is the "col^lege campus." 

Survey 11 wgmen prefer evening or day classes in almost equal 
numbers. Approximately one out of every five women would 
prefer weekend classes. ' 

The majority of Survey I J women could spend 3-4 hours per 
week in class, but 18% could spend 5-8 hours per week in 
class. 

Half of the Survey II women prefer "small groups with 
individualized attention" to the traditional classroom, 
situation or short workshops/seminars. 

84% of the "career motivated" women have needs related to 
further education or training. In order of frequency of 
response those wo»en, who identified needs, wanted: 1) 
counseling; 2) financial assistance; 3) child-care; 4) 
transportation. Over half of these women desired counsel inq 
services. >>^ ^ 



The most frequently spbken second language is Spanish. 
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FINDINGS OF SURVEY II 



PERSONAL CHARACTERISTICS 

TABLE 34: AGE 





Total 


18-26 


26-35 


36-45 


46-60 ■ 


Decline To 
60+ . Answer 


Survey I 


320 


16% 


36% 


21% ; 


19% 


6% ' 2%' 


Survey II 


41 


10% • 


41% 


27% 


22% • 





Those women surveyed by phone were generally older than the typical 
women in the Metropolitan Adult Education District. 



TABLE 35: EDUCATION 





Total 

# 


Grade School 
or Less 


9-12 
Years 


High 
School 
Graduate 


13-16 
Years 


College Graduate 
Graduate School 


Survey I 


320 


5% • 


.16% 


30% 


33% 


6% 


Survey II 


41 


2% 


20% - 


32% 


111 





Those women who contacted PROJECT- CAREERS were, on the whole, better educa- 
ted than the typical Survey I woman. 20% of the "career motivated" women 
^5, were college graduates as opposed to only 9% of the Survey I women 
{»; Approximately 1/3 of both groups were high school graduates 



TABLE 36: ETHNIC/RACIAL BACKGROUND 



lotal flex lean/ American American ' SiTan Decline To 

— t Chicana ' Black Indian Anglo American Other Answer 



Survey I 320 13% # 3% 6% 70% HH. 7% 

Survey II 41 22% 5% 6^%, 5% 2% 




While the women who were intereviewed throughout thetai district, in Survey I 
were more diversified in ethnic/racia-1 background, 70% were Anglo. 22% of ' 
the Survey II womei^i who contacted PROJECT CAREERS were Chicanas, while only 
13% of the Survey I women self-identified as Mexican American. 
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TABLE . 37: INCOME 



/ Total '. ' : 

l—i $0-6 .000 ^ $6^15,000 $15-.000^ Decline To Answer 

Survej I^-v 320 13% ' 41% 35% 12% 

Survey II 41 10% 56% 32% ' i% 



It iTiiffZnl In I " """""^ $6-15.000/per year income bracket, 

QRFFRS ICh thncp u,hn co-^Pa^lsons between the women who contacted PROJECT 
CAREERS and those who were contacted through the broader study, because 
of tne relatively high percentage of "decline to answer" in Survey I 



TABLE 38: ., 'MARITAL STATUS 





Total 

# 


Single 


Married 


Separated . 
Divorced 


Decl Ine To 
Widowed Other Answer 


Survey I 


320 


9% 


74% 


■ 9% 


5% • — 3% 


Survey II 


41 

< 


5% 


68% 


22% 


. 5%' 



A significantly higher percentage of "career motivated" women, interviewed 
by phone, were separated or divorced. inierviewea 



TABLE 39: ^ HEAD OF HOUSEHOLD (SELF-IDENTIFI 





Total , 
# 


Female-Head 


Non-Female Head 


Decline To Answer 


Survey I 


320 


1-7% 


78%. 


5% 


Survey II 


41 


29% 


71% 


> _ 



The percentage of career motivated women who identified themselves as the 
"Head of household" was almost twice the number who .so identified in Survey I, 
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TABLE fO: CHILDREN BY AGE 





Total ' 


- 2 yrs. 


3-5 yrs. 


6-12 yrs. 


13-15 yrs. 


16-18 yrs. 


Survey I 


225 


31% 


30% 


52% 


28% 


25% 


Survey II 


32 


7% 


29% 


68% 


32% 


44% 



78 percent of the women contacted by phone (Survey II) ha'd children living 
at home while 70 percent of the general sample (Survey I) had children in 
the home. 

Survey II women had older children.' Significantly, only 7% of the women 
nad Chi dren under the age of 2.>ears and, 44% had children who were 16-18 
years old. This differance may indicate that "career motivated" women, or 
those who contacted PROJtST CAREERS, may have felt free to pursue a caree? 
because of the ages of t«eir children, i.e.. fewer women had infants under 
the age of 2 years and a greater number of women had at least one child 
16-18 years old who could theoretically baby sit younger children in the 
home. 



TABLE 41: KNOWLEDGE OF FOREIGN LANGUAGE 





Total # 


Speak 


Sp^inish 


Read 


Wri te 


Survey I 


320 


V 26% - 


15% 


26% 


21% 


Survey II 


41 


34% 


27% 


32% 


32% 



Approximately 1/3 of the women who contacted PROJECT CAREERS speak another 
language as opposed to approximately .1/4 of the Survey I respondents 
Spamsh^is spoken by 27% of the SurvBy:TI women 'as opoosed to 15% of'the 
Survey I women. . * r ui uie 

■■■'0 ■■ ■ , ' 



64 



ERIC 



^FINDINGS OF SURVEY II 
CAREER STATUS 



TABt'E ,42 : OCCUPATION: (CATEGORIES BASED ON OCCUPATIOrKoF SURVEY II RESPONDENT 



i 

' / 


Total 

#. 


Homemaker 


Professional 


Manager 


— \ '- — 

Cler^caL. .Operator 


Serv 


Survey I 


320 


.63% 

4 


14^ 


. 3%'' 


\ 

7% \ U ' 




Survey II 


41 


49« 


7% 


7% . 


22% ' \ 2% 


10 



y,,^ „v.,„<=M „uy i.u,.La^n.-u r^ujuui uHKttKb laentitied their primary occupation 
1^. homeiTiaker," although this category did apply to 49% of these womert/ Fewer 
k:i%l^ Identified themselves as "professional." It should be\oted 

ir JllJ'l ^r"'"^ women were "clerical" personnel as opposed to 6nly 
7% of the Survey I women. Further 10% of the Survey II women were serviceV 
workers while the Survey I women did not state this type of work '^"^^'"X 

TABLE 43: EMPLOYMENT .STATUS: ' ^ 



Total Employed Employed Not Employed Not Emoloved 

F.m-TimP Part-Time N ot Seek in g Wo rk - l^SLy ^^'h-np Uni 



Survey I 320 27?: 10% 44% 



12% 



Survey II 41 34% 20% 



29% UT 



were employed In greater 
already working full o^ par? ?ime 1 7% If Jhp . "'"'r ''''l''^'^^^" women were 
were actively seeking wo ?ra^ '5 pposed^'c^^'he'^^rJey't^ot 



TABLE 44: PRIOR EXPERIENCE WITH SKILL TRAINING 





Total 


Have Completed 


Have 
Have 


Not had Or , 
Not Completed 


Survey I 


320 


27% 




73% 


Survey II 


41 


17% 


V 


83% _ 











Fewer ttiati' one woman in five, who originally contactea PROJECT CAREERS 
?r«,e>anSors:?v";'7' """"" °' 



i 



table' 45: jfsEp' SKILL TRAINING 



^°r^ u u : No ^esp-^ 
t jlavg_Used_ Have Never Used Q up s t i o 



Survey I 86 74% 23% 3% 

.Survey 11 7 71% . 29% ' 1 




S 1^ °^ ^""^^^y I had completed training have 

used their training at one time or another throughout their lives The 
women who contacted PROJECT CAREERS are not significantly different n 
this respect. > a i-ijr uiMcrera in 
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FINDINGS OF SURVEY II 



PREFER-ENCES 

TABLE . 46: EMPLOYMENT PREFERENCE: (HOURS PER WEEK ) 





Total -0- 1-10 
# Hours /Hours 


.11-20 
Hours 


• 21-39 
Hou rs 


40 
Hours 


4u 
Hours + 


Survey I 


320 ^ ^15% 12% 


"■^■"25% 


18% 


22% 


3% 


Survey II 


41 7% 5% 


24% 


24% 


38% 


7% 



Women who contacted PROJECT CAREERS were more serious about working. 38% 
of the Survey II women wished to work full time, as compared to only 22% 
of the Survey I women. Only 1^% of the Survey I women wished tnwnrk 
0-12 hours per week, while 27% of the Survey I iLen p?e?erred to work this 
number of hours. In addition a greater percentage of Survey II women 
Wished to work more than 40 hours per week, i ' "'v^y n women 



DESIRE FOR FURTHER EDUCATION OR TRAINING: 



93% of the "career motivated",women wished tn continue their educatinn ac 
opposed to 77% of those. who were randomly selected tSroughJut the SJep' 
district. There- is a significant difference in the tX of Program desired 
by the two arniiD<; hf wnmon ■'^ f^fuy'^a'" aesi rea 



by the two groups of women. 
TABLE 47;' PROGRAf^ PREFERENCE: (1ST CHOICE) 





- Self 
Improvement 


Academic 


Career 
Information 


l^areer Skill 
Training 


Survey I 


57% 


12% 


7% ' 


• 23% 


Survey II 


16% ' 


13% 


37% 


34% " 



71% of the women who contacted PROJECT CAREERS were primarily interested < 

u ZtZ P^°g^^f . opposed to only -30% of Jhe MAEP women^ U 

OJECT CA Ee'rs ln\°L' r'^?-^ percentage Of women who contac ed 

HKUJtLr CAREERS wanted Career Information, wh le that same oroaram area wa^ 
least wanted by the typical Survey I woman. In both groups ^Twomen C^a^er 
Skill Training was the second most frequently chosen program area " 
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SURVEY II ON LY 

TABLE 48: " CLASS PREFEREiNCE 



Type of Class 



Self-Irriprovement: 

a. Homemakinq skills 

b. Crafts, (lobbies 

c. Cultural (art, mus"ic,' lit.) 

Acad^ic: 

a. Mathematics 

b. Englis,h " ^ 

c. Business 

Career Information: 

a. Personal counseling j, 

b. Vocational or aptitude testing 

c. Information about career opportunities 

Career-Skill Training: ^ 



# Who indicated choice 



60 
38 
3,4 



44 
42 
36 



116 
75 
68 



a. Clerical 

b. Medical /den taY 

c. Business machines 

* " ■ — » ■ — — 




■ 108 
r 76 
s 71 


• 


tABLE-49 : TIME OF,- DAY PREFERENCE ^ ' ' 


Morninq 


Afternoon 


Eveninq 


- Weekend 


Survey I • 3g% 
Survey II / • 32% 


"14! 
13% 


43% 
37% . 


6% ■ 
19% 



Survey II women and Survey I women preferred evening classes mn«;t'fv.o 
quontly and morning classes second mos*t frequently ^ S qni??cantlv 

, The number'of elppnfifrSfnd 

^I^"^^^s^%/;?a^n^•ng~s; ' choose -to ■ 
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TABLE so: TIME FOR INSTRUCTIl3(i PREFERENCE 



-— " .1 - 2 H o urs' 3 - 4 Hours 5 - 8 Hours ^ 8+ 

Survey T , ^ . 26% ' 55% " .13% " 4-^ 

"'^''^^ . - . 8% 68% ^ , 18% 5% 



lir^ ^.ir'^'^l^^^j!"'''' " - ^ 9-"P' want to spend, 



more time in class/ training 



TABLE 51: METHOD OF INSTRUCTION PREFERENCE . 



\ , Iraditional SmaTI ' ■ " — short — 

— - - ^-Claiir_qo[L_ Group • TV Workshops 

^"•".^^y ' 23.r, • 55%-. 2% 18%. 

Survey II • 26',' 50% 



24% 



Both the PROJECT CAREERS women and the typical MAEP women prefer "small 
grdV|i^ith individualized instruc|ion and the non-tradi.tional "short 
worksWs or seminar," to the "traditional classroom" situation. Survey 
II womSn prefer- traditional classroom" and "short workshop/seminars^' 
in about equal numbers. 
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TABLE 5^ :• ..L-OCMJ-OiJ PREFERENCE 



^ Elementary High Neighborhood Training School 

_.- . ,^ - Home School School Community Ct. . College Business 

Survey I 6%. 2GX 41% 12% io% 4J. 

Survey II -- n% 47% ' 8% 2]% 13% 



The wmen who original ly contacted PROJECT CAREERS had significantly -different 
prefernces regarding the location of classes. The majority preferred the local 
high school which is also the most frequently cited location given by women 
tffroughout MAEp,, Interesti ngly,. a;col lege campus was the second most frequent 
response of S^^s/p IF women, whil^-it was the fourth most frequent response ■ 
of Survey I pmem The third most frequent response for Survey II women was a 
.''training selioQl^," or business facility with 13% preferring these locations 
Only 4% of the Survey I Women preferred these locations. ^ - 



TABLE 53 : SUPPORT NEEDS 



Total ~No ""''^ ~^ 



L J^eed ChjJd^Care Tra nsportation financial CoJt^linq 

Survey I 264 ,45% 60% 18% " 32% 



45% 



Survey II 38 16% 19% 13% 34% . 66% 



lins table indicates a striking difference in the'needs of Survey I and 
Survey II women. Counseling services are most frequent! )5ci teti by Survey II 
women. Counsel ing. services are most frequently cited by Survey II women as 
a personal need associated with continuing education or training. Financial 
assistance would be needed by approximately 1/3 of the women.; 

NOTE: Women were allowed to identify more than 1 need, thus the percent of 
women with needs will total more than 100%. 



TABLE , 54: CITIZENSHIP CLASS -PREFERENCE 





• Tota 1 

# 


WistiTo Take Citizenship'ciasses 




Survey I 


- 320 . 


■■■ ■ • ' 3% 




Survey II 


4i 
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JcmgPH C Bkllsncm 
A$mMtmf%t Supermttndmt 



SAN JOSE IMFIED SCHOOL DISTRICT 

Telephone (408) 293-5303 
1605 Park Avknue 
SAN JOSE. CALIFORNIA 95126 



March 21, 1975 



Chailo iS Kni|mt 

Sup^ruttendent of Schools 



This letter Is a note of introduction for an Interviewer fran 

bv" h^f d"'r' " "^^"^^ P^°8^-° spo^ored 

ProgJL government through the Metropolitan Adult Educatic 



During 1975 we will design and run an experimental prbiect for 
women who want help with their careers - whether that oe«,s iobs 
or the fulfillment of a nonipaying career. 

The program that will beloffered must meet thTneeds of ««en as 
determined by this survejT. You have been .elected as onHf the 
300 women to respond to our needs assessment questionnaire. Your 
helpln stating the career needs of women will be most appreciated. 

M8''302o'"'%h»^''"""^?' "1'°"' u*"'" P"-)««. Lynn HcCord .t 

998-3020. She Is coordinating these interviews mnd would be gUd 
to explain things further. " 

Thank you for helping with this survey. 



Joseph C. Bfllenger \ 
Director, Project Careers 



JCB/p«g 



( ) 



Interviewer 
Date 



Time of Intervie w 
Language of IntervTew" 

School District ^ 

Census Tract 



^- ( ) 1- Have you received a schedule of classes from 
Metropolitan Adult Education? 



T 



a, yes 

b, no 

2. Have you completed any classes at Metropolitan 
Adult Education? 



.4J 



a. yes 
'b. no 



INSTRUCTION: IF ANSWER TO #2 IS "NO", Plea.P write N/A anri .Hp ;n f ^ 



3. ( ) 



4. ( ) 



3. What was the last course which you 

completed at Metropolitan Adult Education? 



(If not applicable, please indicate,) 
4. When did you complete the course? 



a. N/A 

b. prior to'1970 

c. 1970 - 71 

d. 1972 - 73 

e. M973 - 74 
f: 1975 



72 
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5. ( ) 



5. Have you ever completed a training or educational ' « 

program that led to a certificate? (For example . a ui^ion card 
secretarial school, social work certificate etc ) 



a. - yes 

b. no 



INSTRUCTION: IF ANSWfR TO 5 IS " NO ". -Please wrfte N/A and skip to # 11. 



^- i ) . ^- What type of certificate did you receive? 



t ■ ' 

7- ( ) j 7. Have you ever used your certificate or 
I training in a job? 



a. N/A 

b. yes 

c. no 



i::STf..CTIC::: if ansv;er to # 7 is "NO", Please write N/A and skip'to § 10, 



8. { ) 



9. 



If you are now employed, was the certificate 
or training required for your present Job? 



a. N/A 

b. yes 

c. no 

d. decline to answer 



If you have used Vour certificate or training 
in the past, but are no_t using it now, which 
answer best describes your reason? 



a. 
b. 
c . 
d. 
e. 
f . 



N/A 
family 

jobs were not available in my field of training 
jobs in qjiy field of training did not pay enough 
jobs in my field of training did not interest me 

otf'er 



r 



•0. ( ') 10, If you have never used your certificate or training 

which answerTiTt describes your reason? fPlelselhoose one) 



a. N/A 

b. family 

c. jobs we?«e not available in my field of training 

d. jobs in my field of training did not pay enough 

e. JoJl fny field of training did not Interest me 



( ) ]] 



Would you like to continue your education or 
t^ike special training? 



a . yes 

b . no 

c. don't know 

INSTRUCTION: If answer to *11 is "NO", write N/A , and turn to page 



c 5n'tKts pag^ and the fo.Tlcwing pagS?'^ ^e^haf^ij^^^ 
areaf a.nfl'Sooie classes vyhich m^^t-be aV^lab^^^ 



After y( 
are yo ^ ^ 
>^ ' i rt each (RrQgV, 
^I'l me 



%[r!I choose-. pl^lT :e^l m^^wtn 

^'S^'#; >PU,1 d ^ I ke ^c^ki iwhic h 1 i s-ted p else ^ 




/classes 1*the_PTHER;' sect ion', s 



' .1 



12. a, 

Choicli ( ) 



^ • SELF. IMPROVEMENT - 



Please indicate 1st choice, 2nd ch oice, 3rd choice of classes 



1 . homemaking ski lis 

2. consumer education 

3. money management 

4. personal family 

information 

5. crafts, hobbies 

o ther (cont. ) 



6. cultural (art/ music 
V 1 i t^rature ) 

7. "driver training 

8. community information" 
^, physical fitness 

10. women's studies 



11 . seconc^vlanguage 

12. religious studies 

13. current events 

14. rap sessions , •> 

discussion groups 

15. other 



12 b. 
Choice ( ) 



ACADEMIC 



Please indi cate Ist choice^ _2n_d ch oice, 3rd choice of classes 



1 - GEO or hi gh school 
equivalent 

2. Engl ish 

3. Mathematics 

4. Science 

5. Social Sciences 

oth er (cont> ) 



6. Business 

7. Law 

8. History 

9. Political Science 
10. Economics 



11. 
12. 



Language 

Home Economics" 



13. Art 

14. P^Se. 

15. other 



7 
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7.1 



7n 



4 



12 c. 



CAREBR INFORMATION 
Please indicate 1st choic e, 2nd choice, 3rd choice of classes 

i 



1. Information about carrer 
. ..^'Opportunities, requirements 

2. Vocation or aptitude 'testing 

3. Personal counselling 

4. How to set career goals 

5. Information about bl-lingual 
bi-cultural training programs 

other (cont. ) 



6. How to achieve career goals 
7.. How to get a job 

8. How to ent?WdrJdit1onal male 
jobs . 

9. How to. re-enter the job 
market 

10. Other 



12 d. 
Choice ( ) 



CAREER SKILL TRAINING 



I'leaje^ Hidi c_a_te_ljXchoice , 2nd choice, 3rd choice of classes^ 



clerical 

business machines 
electronic assembly 
grocery clerk 
carpentry 



6. management training ii. 

7. coomerciaT art ' ]2. 

8. medi'cdl, dental " " 13' 

9. computer processor 14. 
10. drafting 15' 



real estate 
landscaping 
day care 
small business^ 
other 



12 e. 
Choice ( ) 



OTHER 



. P-leail indicate, Jst choice, 2nd choice, 3rd choice of classes 
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■ 

13. ( ) 13.. 'If you could take the program of your 
choice, what time would you choose? 

• ' a. weelf'day morning 

b. weekday afternoon 

c. weekday evening 

d. weekend morning 

e. weekend afternoon 



14. ( ) 14. If you could take the program of your 
choice, how much time per week could 
you spend in the actual program? 

- a. None 

b. 1-2 ,hrs. 

c. 3 - 4 hrs. 

d. 5-8 hrs. 

e. more than 8 hrs. 



15. ( ) 15; If you ^ould take the pr*ogram of your 
cho\ce, "what method of instruction 
yifoCild you choose? 

a. , traditibirj^al classroom 

b. 'small ;X|roup7individualized instruction 
* > ^ c.v TV (Jlas-ses 

d. radio classes 

e. short workshops/seminars 
• f. other 



16. ( ) 



16. If you could take the program .of your 
choice> what focation would you choose? 

a. In rrw^ home 

b. 1 ocai elementary school 
c* local high school 

d. local communi ty nefghborhood center 

e. college/university campus- 

f. special training school 

g. business or industrial facility 

h. other 



( ) 17. If you could take the program of your 

choice,- in what length of time would you 
choose to complete Instruction? 



a. less than 3 months 

b. 3 months 

c. 4-6 months 

d. 7 months - 1 year 

e. 1 year or more 



() 18^1 If you could take the program of your 

choice, would you need: (choose 1 or more) 

a. chi Id care % 

b. transportation 

c. financial aid (money for tuition, books. 

child-care, etc. ) > 

d. counseling services 

e. no need ^ 7 4^ 

f. other ' ^' 



In order for your information to bo helpful, we would like to ask some questions about 
19. ( ) 19. What is your age? " ■ . 



a. 


18 -.25 




b. 


26 - 35 




c. 


36-45 




d. 


46 - GO •■■ 




e. 


over 60 




f. 


deil ine to answer 





20. ( ) 20. What is your family situation, 
right now? 



a. single, never married 

b. married^ 

c. divorced, separated 

d. widowed 

e. other 

f. decline to answer 



21, ( ) 21. Are you the head of this household? 



a. yes 

b . no 

c. decline to answer 



22. ( ) 22. How .many people live in this household? 



a. 1 person 

b. 2 people 

c. 3-4 people 

d. 5-6 people 

e. 7-8 people 

f. 9-10 people 

g. more than 10 people 

h . decl i ne to answer 



23. { ) 23. Are they all part]' of your family? 



a. yes 

b. nf) 



c . decl Ine to answe 



<24. { .) 24. Do you have any children who live 
here wi th you? 




a. yes 

b . no 

c . decl ine to answer . 



rNSTRUarO N: IF ANSWER TO 4?^ IS NO, Write N/A and skip to P 



25. ( ) 



25. If you have children living here how 
old are they? 



Interviewer: , Please write age of each child. 



7-5 
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26 



( ) 



2f\ 



1 



How much education have you had? 



a. less th^n qrade school graduation 

b. grade school graduation 

c. less than high school qr*fduation 

d. high sct)ool graduation 
^ e.- some college c 

' f . col lege graduation 

g. higher college de.pree 

h. decline to ansvi^ef 



27. ( ) 27. 



What is your primary occypation' 
(Please i ndi cate K ) - 



a. homemaker 

b. student 

c. professional, technical 

d. manager, administration 

e. sales worker 

f . clerical 

g. craftsman , foreman 

h. equipment operator 

i. transportation operator 
j . 1 aborer 

k. farm laborer 

1 . servi ce workej^ 

m. volunteer 

n. decline to answer 



23. 



( ) 28 . For whom are you working? 



29. 



( ) 29. 



a. private industry/agency 

b. government 

c. sel f -employed" 

d. unpaid family worker. 

e. other 

f » decline to answer 



What is your employment situation 
right now? 



a. employed, full time 

b. employed, part time 

c. not employed, not seeking work 

d. not employed., actively seeking work 

e. other 

f . dccl iiic to a.;.„^'r ' 



30. ' ' 30. Is your employment seas.onal?' 



a, 

b, no 

c . dec 1 i ne lu answer 



ERLC 



mmzuOH: If answer to . 29 is -EMPLbyEO-. write N/A 'in the n^ext question, and sMp to 132 
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( ). If you 6re not emuluyed, ^hen were you 

Idst employed? ^ . , ^ 



d. nf?vor 

tj. less thcin 6 months ago 

f /-}?. (Hon th^. ago 

•J. 13 rriunths or more 

e. other 



^ = — ■ -nm 

if you hdd a choice, how much time 
per week would you like to work? 



a. none 

b. 1-10 hrs. 

c. U'20 hrs. 

d. 27-39 ^\rs. - 

e. 40 hrs; . * > 
f more than 40 hrs . 

g. decline to answer 



33. 



INSmCTIO^^ 



( ) 



33. J f you had a choice, -where would 
you like to work? 



a. - N/A 

b. dt hoine 

c. out of the home 

d. no preference 



34. 



( ). 34. Do you speak another language 
besides Enqlish at home? 



a. yes 

b . no 

c. decl ine to answer 



language 



35. 



35. Do you read another language 
be^. ides Fnqlishr' 



a. yes 

b. no 

c. decl ino to answer 



language 



36. 



) .^6. Do you writ.e another language besides 
tn»)l i 'ih y . 



a. yes 
h . no 

c. doc: I ine to answer 



language 



^ 



37. 



ERIC 



a . yes 

b . no 



to cTTTsmrr 



7\ ^ 
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38. ( ) 38. What^ is your ethnic or racial 
. ^ background? . 



a .'^*%xican-A/Tierican or Chicana 
b. Black 

/^erican Indian 
Angl o (non-minori ty ) 
Asian /vmerican 
other 



c . 
d, 
e. 

fj 

g. 



decl ine to answer 



40. ( ) 



41 



-( ) 



39. Which letter (a.b.c.d.) best 
describes your fami ly 's ,total 

income for last year? . ^ 

a. ynder $6,000 

b. $6,000 - $15,000 

c. above $15»000 

d . decl ine to answer 

40. Which letter or letters (a.'b.c. etc.*) 
best describes the source of your 
family income for last year? 
(Choose 1 'or more. ) 

a , earnings 

b , al imony 

c, public assistance 

d, other ( Soc . Security, pensions, annuities, unemplovment. etc.) 

e, decline to an^ii^r r ^ » # 

■• ' 

41.. After we have tabulated the questionnaires 
in-our survey, we will write a short report. 
Would you like to receive a copy of the 
report?- 



yes 
no 



Address 
City 



Zip Code 



s Thank you very much for your time and assistance -In helping the 
Project Careers Survey of the Metropolitan Adult Education Program. 



EKLC 
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PROJECT CAREERS SURVEY 
March 24, 1975 

RArmOM WALK IilSTRUCTIONS 



STEP 



'3. 
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Z 

h 


3 




s 


L 


7 






)0 


// 






H 


t6 


"J? 









w 

7.8 



N 

I 



E 
3.4 



CENSUS TRACT 5000 
' ^ ^ 



s 

5.6 

COMPASS 



PREPARATION a / . 

1. Locate your census tract on the map. In pencil, lightly number 
each block in the upper right hand corner. ' 

RgLE: ALWAYS START AT SW CORNER OF THE BLOCK 

HOW TO GENERATE A BLOCK 



1. Select a number from the random table, ex. 2 [l8j 

Using the last two numbers, locate the block identification' 
number which you numbered on the map. 




2. Go to SW corner 
HOW TO GENERATE A DIRE CTION 

Once you h^chosen a^ blx)ck and are at the SW corner, you will 
need to kad^l^hat direction to go in. .yuw.i, 

1. Select a number from the random table, ex. 11 \X\ 

Using, the last num ber only, refer to the compassT [4] indicates east. 



/6 



jL^°omrL'a°n"?n"rs'ecUon:"'' '"'"^ ^''''''^ ""^^^ 

Stf A SDScTlSl^.'^^^P^^fS1?If°^3r' ^ 

^' J!*^fll ""^P indicates that you are at a census tract boundary, your 
Walk 1s terminated. . 
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/ 



RULES 

/ 

/'i 



3 
4 

5 

6 



4., To begin a new walk, refer to Step # 2 - "HOW TO GENERATE A BLOCK" 
. and repeat this process until yoU;,have completed the number of 
interviews which you need for each census tract. 



Always start at the SW corner of every block you generate! 

Always go, to every 10th dwelling . If lyou "change direction, ke'ep track ' 
of how many dwellings you have counted. ,, , 

« 

Never retrace your direction. . ' , 

If, after generating 3 direction numbers', you still do not have a • 
direction which you can use, generate a new block . 

If no one is home, make one call -back . If no one is home the second 
time, do not go back to the same house again. Generate another walk. 

If you cannot determine where -the iW;vcorner of the block is, (for example, 
a curved street) face the houses on the block and aly/ays go right to the 
first intersection . ' — . ,, 



IMPORTANT TO REMEMBER 



1 

2 



4 



At apartment houses, count mailboxes. 

P I 
A cul de sac is not an intersection. it" \ 

In generating a new block, use the last two numbers . 

In generating a new direction at each intersection, use last number only. 



I 



PfejECT. CAREERS " SURVEY 



TABLE:. SELECTEQ CHARACTERISTICS OF SAMPLE CENSUS TRACTS USEQ IN METROPOLITAN ADULT 
£DUCAT10.*i CAREER OEVELOPME.NT .^EOS OF WOMEH SURVEY. MARCH ' AWL 1975' 



CENSUS 
.TRACTS 



TOTAL POP 
AGED 18-44 
YEARS 



TOTAL POP 

..SSL 



TOTAL POP 
WIDOWED, 
DIVORCED. 
SEPARATED. " 
% 



TOTAL^ HOUSE- 
HOLDS WITH 
FEtlALE HEAD 



TOTAL POP 
EMPLOYED 
FEMALES 



TOTAL HOUSE- 
HOLDS BELOW 
POVERTY 



CAMPBELL UNIO^^ HIGH SCHOOL '^OISTRICT- 



;distri(:t 


39 2 


,'10 I 


11 % 


17. X. 




• 34 X 


,6 1 


5021 iOl 


41 S 


13 t 


12 X 


20 X 


39 X 


5 X 


5029.04 


39 


.13 


8 


13' . 


34 


5 


/S063.02 




. 9 


11- 


17 


37 


4 


5063.03 


53 


,10 


14. 


23 


41 


7 


5066.02 


45 


.« '12 . 


9 


14 


36 


6 - 



district 

5050 
5054.01 

5061 .or 

5061 .02 
5085.02 



X 



SANtIcLARA UHIflED SCHOOL DISTRICT 



41 % 



39 X" 
36 

41 
48 



18^1^,.. . 


1 1 X 


" ' 18 X 


36 « 


, 23 'X' 


11 X ' 


13 X 


.35 X 


16' 


-12 




38 


■ B 




' " u 

... - 9 , 


36 


16 


■ TO 


15 


38 


.10 


1? •• 


19 


-39^^ 



7.x 



7 1 
.9 
4 
3 

5 . 




MILPITAS UNIFIED SCHOOL DISTRICT 



DISTRICT 4p X 

5044 .OT" 'il^. 38' 2 
5044.02 'V^?4 



19 % 



8 X 



11 X. 



36 X 



6 X 



5045.01 
5045^02, 



35 

50 



24"X • 

... 9 V 
26 
9 



6 X 
10 
15 
15 



it 
16 

14 

9 



34 X 

40 

35 

36 • 



6 X 
14 . 
3 
7 



EASTSIDE UfUON HIGH SCHOOL DISTRICT 



DtSTRICr 'l<j^% 



325 S 



9 X 



. 13 X 



31 X 



5015 . 
5031 .02 
5032.02 
5033 
5042 



8-f 



40 X 

39* 

36 

37 

31 



4r 

41 
34 
12 



17 X 

13 

9 ^ 



25 X 

18; 
14- 

■12 



31 X 
36 

.3^ 
36 
33 



21 X 

25 
8 

5 . 



SAN JOSEi#TPF£D SCHOOL DISTRICT 



DISTRICT 




4I'l 


23 X, .. 


14 X . 


23 X 


34 X 




23 X 


32 2 


^31 ■ 


■ . ' -15 


' 15 


24' 


40 


. . 1\ 


, ' 6 


8 


38 ; 


56 


.14* 


20 


33 . 


12 * 


' 14 


23 



33 .X 



13 X 



43-« 
38 ° 
32 
33 
40 



ECOiWOfUC 4 SpClAL OPPORTUHITIESMNC (MC CORD) 



H12 
8 • 

4'» 

ir; 

. 7 



'if\ 



